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g0 HfOhaA aia a¥ § IARF AT & AU go% Al 36 FHAR GGRT WA Fel 36H Far
Rt st gom & T af & 3RF FET gl 3R sEw Tg RIar F ad@ @ 3w A Swet

W TE & 918 IS 36 Far A g7 Ul G I FIVET & 36T F A H HIS ol
fAgasT &1 gFeR F@r gl

28.  3IAFA Y -
(1) T FHFIRT PT IHAFT U TSI ST ST Fohall,-
@) T geTaA g8 a¥ 7 Jar f §; 3R

(zzr)sﬁm%ﬁraﬁmmwmsﬁwwammwmaswmﬁqﬂgm%
e 38 dar & fov o8 &9 & @AY g e Bl

(2) 3o UeT & AU 3MAE Hel AT HAUNT doh G@RT AT Ffhear RSN Ry fedr
3rASAT GeEll STeredl YA 9T FEJA BT

(3) Sl d ganrT AT Rfhear FfSHRT ATl A 37 g F TF W g8 A X W AT, A
IR aTel HF T I AT & TFY DT F &1 § o I 98 FF HT G @ o, 3§ AedR
gg WX ¥AT H I@T ST T ¢ 3R Ifg 98 R 9 W @A & FIS AT AT ¢ df 39 3UeFd 92
YeTeT &1 ST Tohell &l

(4) Qar g I&THA FT RfFcAT FAOT 97 dF dh AL GTT I ST TR R deh FH NI F I
T G Al & wetH WiRER T 3@ i 7 Siwly § % 3nded d qErn sgAfed fafeear
Y & THeT 3UReyd g agdr gl

(5) @WeTH Wity deh garr gAfed Rfhcar sy & 5| d # des RAIST § 38 e
¥ Yehe gl dTell 3Mdeeh T Y T STAHRT S|

29.  3THIT Sl -

(1) & wafarlr &1, 5F dar F yeegd fhar Srar § a1 gerr Siar § a1 [ dar gAred f S g
9ol HHUEA g SATee:

W Yeegd e AT [T ¥ gl AT AaT FACA e & fav @amd wisd & 3waar i, afe-
(i) T geegi, AT & G ST AT {aT AT FoIrdr ARy 1 a1 36 geard & 915 ¢, 3R

(i) AT 9T & ¥ IR fhr I & 9T g,

o, U dee Y &) S @ I IgehtT seaT HoR HX Hehell, S IHH yeeyfd, FaT ¥ g S
T {1 FATCA el T ARG T HiT 1S a7 & INUR W 38 337 el
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(2) 3u-fafgdE (1) & WgH & e Tlehd fgehar ol fafegs 34 & e T geiasl Ul &
A A ®A AL g

30. EHIYd AarfAghy derer -
FAIYE Qarfagiar deret 3o et @ & seefr S,
(%) ~IATH S8 a¥ T AT F TH g, 3N

(@) ehfed A FHIYS Jaifaded g1 & 6 & e & FRoT A1 @I A g e v R sy
HROT F FaTlelged Bl &, 3R ST 3=gyr ARG & 38 al@ | 9= & fav 9 g

31.  fart darfaghr denr -

verrell ff 1 I1 3Hb URETd IFANEA T el fafAgHe a1 @G & AR TEH Tty
¥ ITa WIARY garT Wil A U Sl W dar § Mied & & A IfAard &7 @ darfergea e aw
HHAN & 3H &I F G & S Fehell § S 38 &7 YT & o g & FA 7 g 3R 3@ ey
YarfAgha & IR 1 3§ Thd 36 qU 9o F 30 A g1, Al g8 YT Aaar H aRg H;
T GereT T 9T el

g I8 % 38 RfEwd & 3ideta e i 78 W 3 AT & 3t ¢ o O ¥ F9 §
ar 08 e U e & 99 foders Avser @ WA forar swem

32. O HAARA F FaU A G AT FgFA AT FT A -
(1) #1$ HAARr S 1 BaFar, 1987 31X 31 A, 2010 & o/ dar 7 ar 3R 31 A, 2018 & qd o

aﬁr@m@@aﬁaﬁrgm%,%%ﬁmﬁ%m%ﬁ%mmﬁﬂqm%ﬁrﬁ&am$w$ﬁvm
grem|

(2) g Feaary, St 1 RAaFsx, 1987 3R 31 AR 2010 & &g dar #F ur 3R fS@dH 31 AT 2018
¥ qd Acg 8 IS §, A IRAR 5o FAEFA & 3uaei & sregeh gorrd A & gea e & fow o
el

g Vi

JereT T T
33. U & @A

&) 1 f@awax, 1987 & 31 3FqeR 1987 & AT Falleided HAURAT & FOU #A Hol GooT 3R
AR dereT, STgT o oY BT, gRRAST 1 # U a0 FF & AR 3HeFcleT fohar S|

(2 JfE T & Ieg g Far QN A & ueEid dar RiFgAT a1 gEsia & sueul & e
aTfAged glel aTel HAART & HHS H Hol YA AT ThA & FI0Tar HAq aRafeerdt & garg gfaera
W &I AT
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(3) @ 39 RfawEa(l) & egeEr, faled Gee, FHarl arr 3o dar & dfead @ A &
R gtcd fRT I Hear S [ Fr garm gfaerd g,

@) 3fARFT derT i A W RS AgIS T ALY & S|

TISEEIUT:- 30 39 [AfATd & e & v #ical ¥ 9 #ica 3f@va § st afosy [ & e & v
S AR e 10T &t SiIell § 39 o 37 g

(4) s 34 # fAfdse & & aRefad deue 3R sfaRea deue sa RfasAr 7 [_fAfdse ~gaas
&am%ytﬁ?rm?rg"tfahﬁl

(5) W FAOR F e 7 RAfAgAT & AFTe 39 & 3udul & HTER AU G & AT T
FT TRRROT FERT §, TS A YA T had JfAAYT & 91ed gam|

6) (®) Jdw It fr wEF FaT U T F G g gH a¥ T OeE JaT QU A F gRad
YarfAded g1 el HAaIRAT & AFT F GoT 1 WA 37 RBfww (2) 3R (3) & e ey dee
FTARFT 3R e HT ThA & gt A gl 3R TRdT off g & dere i A s fafaeAt A fafafdse
FeATH YU &Y THA  HA ST gram|

(@) ﬁﬁﬁ'&ﬁﬁmm%gﬁg@m 3RIFT UAT BT IHA, Fgrd WA A 3H AT I 4
A AET BN, ST Jareher H HATRT B Fg A W 3Hh Fgra F W giell|

(7) s Rfaaa & 3rda 3ifaw &0 ¥ @uiRa e & @A qof Tuv 7 cgad @ smeelr sk af
U 7 FIT F IS AT &1 3 3T Iode” TI0 H quiifehd frar smeem|

34,  TgIaH FeeT-
TgeAqH YU HI ThA SH YR gl -

F) TR 3o FHAR A e FHA & dest F 375 Tud gfaAE; el SEA 1 dA9F,
1992 (¥Rl & e HeA=RET & AW &) 3ryar 1 Sfelis, 1993 (FMAFRTT & AW #H) F uga
aqUr 1 AgFER, 1992 ¥ Ugd daTfged gl arell TURMT 3iehlicleh Haarl 3ERT faiices TR wred
YT,

@) TR R dHal d ffed war fr cem F 720 ¥ wfaAE, @l FHARy 1 FAdFeR,
1992 T 3ryaT 38 a6 (HRAFRAT ¥ S FAARAT & AFAS H) Iryar 1 1S, 1993 HT Iyar 386
s (HTFIRAT & AW #) Farfaged §3M & 3R 1 T, 1992 FT 30AT $HH oG JaTfelged glel el
AT 3R FHAaTRAT & AW H 3HT Ieqarician AR & S,
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@) EUR RS wHA @ e waEry i gem A, S 1 ¥, 1998 T YT 3G dE Weq)
31 3R, 2002 § Tgel {aTfAged E3M & 1 1060 T0¥ fad#ATe 3R 355 F9& UfAAE 36 HATN
ST Aol &1 T TAeT$ e X YHT g, 530 IUC YiAAE I FHAURT HI S Akl HI T o X GH
g, 795 T UfaAs 39 FHAGAR H ST AdeT HT A A T FX G 81, STeT HAary 1 e, 1998
@I 31YaT 3Hh G YdTfeidcd ga3m g

(@) TS 3HTod FHA A e Ay Hr gear F 1435 F9F gfaATe, S8l HAIR), 1 J9FR,
2002 T 37T $HF dTe alaged g3 & 3R 480 T Ui 36 AU & Fel & S Il HT T
fdgT$ wrcd X T @, 720 YidHAe 3§ HAURT S Il H ITUT Gied R gehr g 3R 1080 T9F
SfciATE 30 HAAL & S A HT el A TITd FX GHT @1, STeT HHAART 1 F7S, 2005 N HUAT IHE
a1g atfaged g3 &

(3) TR 3efoe FAO § Bed FHEAR d g # 1779 I 9fdAw, e FHA 1 dq9F,
2007ﬁywmmﬂmgmaﬁsgsmmwmaﬁmmwwm
uTed X R 81, 892 TUY UlAE 38 FHAR F HIFAS H ST AT T TN Yo T IRl & IR 1339
T9d YfHATE 38 HAURT T ST el T el U IIod F Gl 8, Sfgl hAART 1 Faeax, 2007 H
37aT 38 §1G [aTfAGed g3 &,

(@) TS 3AFIfod FHART T Fed IR HT gem & 2785 T ufaAEg, @l FAaRI, 1 FdF R,
2012ﬁywsqé?maaﬁqﬁr§ma3ﬁ1932mqﬁﬂﬁwmﬁaﬁaﬁa’rmwwﬁm@
gTed #X G g, 1397 TuF  UfdAE 38 FHEURr S dcdel d YT 9T ] ger g 3R 2096 T
SfATE 38 HATT F ST A T AT WA IIod F Gl &, 6T HAAN 1 FaFaY, 2012 H 3T

3% TG daTferded 3 &

35. HEIME TEd-

(1) e O A7 Perd UG AT 3RMF YT AT 3Fefehdl Hedl W HEINS Jgd IRIRASE || F fafAfése
& F AR FoX dr Frwet

(2)  FHEIS e, ERNAOT & gRard off, quT HeT GeIT W AT eI

36.  3iwa suafeudt & fAv q@ AW #Y @iy 1 yquRom-

(1) 3ed udfeudl & gAie & AT gdadt e@ Arg @ @it & qorer darfagia @ gl & &
STt

(2 wRo® Yaiadid o1 FAT 99 & AHS A Had aRafemt & vaiee & fav gdadt g A B
3afY & AU IH ARG F H Al TR FATE WRow T @ QA 30 & A 8F g/

AT 94 ipfed # 3yt fAf@d # Repis v Sy dvg #Roil § 38 darfaged fHar mar g
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(3) Y=gl ;T AT § geC o AT A Farfegica ar dar @A & AHS 7 3aa aRefset
& TSl & T qdadi g A @ 3Efe $ quEr 6 & HAull d1 geegia A dar § gew S A
e Fariagier a1 dar FAfa H arig & i S|

@) Ifx dar F 3fow o A F e FeAEd e Idw TR g WO SgE ¥ Iuiedd W §
a1 AT @1 & 3R 39 Al &y v dar & &9 F AL B S § Al AT gRelfert S e
THI RO Peél AT folelgs &1 3Fd @i & A & g foar smwen iR 38 #9 § 9god &
3clelr 1 3afer 3Ee diFAfad w o e

AT VI
FgFd YT
37.  FgFd Y-
(1)  faf@Es 13 # 3iafdse suael & g w, Sel afe wAad & 74y -

(@) TH ¥ Fr R a1 qff gt & weard gidr &, ar

(@) Tk I & AT dar g g & Tg @i §, W G FAll F qar A A1 9q W AT g
¥ 8 ggel e ganT A Ffhear SR qarT Sa &1 A A 3R 3W dF F e & fov
39gSFd ¥ fohar arm o, ar

(31) a8 Qarfagia & gedrd AR FcF H TG FI G AT 3HeJehdT $cdl o1 TgT 2T,

ar HA HAART HT Fgra, Pgrd UAA H FhaR §HEIN, 3Fd ThA 1 HEROT 9T 1l & AR fhar
ST |

Weq 30 HHURT & el #, St o #iT Jar # 1 BcwR, 1987 &I 37¥ar 38 dle AT & 3R
3R Fcg QAT H 31 IFCST, 1987 P HYAT 3AY Tel g & HYAT T€ 31 3T, 1987 Y 372y
308 g JAAGed I & R Fcg 916 H g8 &, @ I FATR F Pgoal S 37 fafaaswt & sreher
fafer &1 geer so @1 faweq o R RIfFwH 3 & mgaeor A AR & audr s fAfTar & e
3ustl & e gl JTaRed Fged e & fow o g, forgehr RN u%9 V & gar HeiRa @
St

(2) U # @A ARE & W FId Fr el 3R et suv F sgad & Swel HR S g A7
TIT T HIS AT §, ol 3/ 3Tl ITdeR Tq0 F quiifer fram smeer,

qﬁmﬁmnﬁ&amsﬂ%ﬁuﬂT%mﬁﬁﬁwm&amﬁmaﬁeﬁﬁl

()  (®) T e FHary o HFER glaet fafms, 1923 (1923 & 8) ¥ enfdd ¢ & &,
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() 7 ¥ ®A G a¥ H R AT A & TUT Yarehiel A Hog g1 Sl g o Hgaa Il & &
3fa# 3MeRT adr & gara gfaerd a1 39 RAfags (1) & el e Fgora R & g &, g0 4
S 8l @ g, ST Rl AR 50 TR 3T ThA HAURT T Heg B AN & Eeh de F A ay Hr
yafr & faw a1 3@ ad@ & @A g arell Iafy & for oW e & 7d sAed afe ag Sifaa
T 81 o Ye a¥ & 3G T g1 S, S @ S o A g, HeF gl
(i) Yarfagfa & g HFAaRy HT #cg H gAr A, 3H IU-RAFIA & 30-Gs () & 3T FUT IR
FgFd Yo HHURT AT Hcg HT AN F S de B dNE F @ a¥ & v a1 37 al@ F AT
gt arelr 3t & fav o ale & darfaged Jd Fay, afg 95 Sifd w1 gar o das av i 3y
FT 8 ST, S8 & S ot A &), e sref

Weq el off A & 39-gs-() R (i) & It UG Feea e & AR S § 37
FATN A JAAIR & TAT g1 g5 IR § HF AT gl
@) g R FE, oY wFeR ufase faFge, 1923 (1923 &1 8) & iffenfda gar &, ara a¥
U 3ge #T R qa1 9 & URAT Yarehiel H Hog g1 e & of Pgoa UereT 1 & 3ifae 3mgRa
adel & gard gfavrd a1 39 fAfAme (1) & e 3qed Fgrd 9 & 3¢ A, g4 ¥ S o FA g,
& ST g AR FUT 3T G Fiel sl 3Yar Hd HAURT F Sifad gl A awn 7 dge av¥ v g
gTed el T dRIE % FT IafT & T, 3AH F S o FA @, TeT Fr S|
(@M "3 (#) iR (@) # Afese 3af AT g & guId a8 Fgrd O 37 @ost & el Fgora I
f&er W@ &, 39 RfATA (1) & 3T 3T & R Fgoad NI F gohaR gl

38  Fgra W F WS -

(1 5@ 3mafer & fow ggra dere @ ghm, a8 3@ty grem,

(® I [uar & A # Siigd qded ruar I @Al § 3R T@AT 3T 2550 F9F yUAr
FHY 3T gl
@  weat wfed B Ruar o R F Awe 7 Jog a1 gAfdaw  ahw aF ar S s gwe g,
@M qF 3rgar g (fawar sty dereher 9o @fed) & A #, ST deh g8 YT 3r¥ar 9ol 25 ay &
7 g ST 37T 9 A IHH fAarg & AT Hyar G F qAfdare 7& @ e, S sh uger @

W 38 9T 3y O i (Rear syar qerder ¢ afta) A S aren Fgew dere de W
R SR Jrrar TR A QAT G O 9T e o ReE st B & e 2550 T @ R
HfST e e

W Hfaarfed, fatar st dereRiler O, St 25 a¥ &1 37 & aie off farfed v geAfdaried
T ¢, Tord W F v o gl Ik Ferw @ P 3T Feww AT § 3yar 3w e o @ ¥
3T 2550 ¥9 Ifa#ATE & S o 8

16



@ e e sl @ 9T I g S e Al fasfa ar sreedaar @ difsd & ar aildiRe &9
O fashetier a1 fGeaiar 8, o 9g 25 a¥ &1 Mg gt & a1g o Shfaehareler & 3wad § o 0 g ar g
T Fgra G AT et & M IToliaal Fe gl udl & e H$ 3=y 9T GIRARF Ty
qET T

g o -

(i) Ffe war g a1 gt wAART & & a7 IfE AT T F A Th § ot IR A Fgara G T Herd
37 fafage (3) & AURT F7 & 399 TaT o RAT ST J9 d% & A’faF 3agTs gda 25 ay

1 3Mg @ AL g1 S 3R deeEnd Ferd U, AARS T F fAFd 1 3MFIA F IET 3r2rar MR
@ § faeheriar I7 eI GF AT Gl & gaT A G TR H el iR 3@ 3melias @ g,

(i) I ARAe AR AT 3reFddr & TEd A7 ARF T & AheleT AT 3AFT Toh & J®FH dd= § ar
3ol SIed T dRIE & HH H U FH Ferd fhAT S0 AR IAH F Hiss Tl B Herd e sl
Aol S9 398 S s T FHr aran HHWdE’TEFﬁ%’ﬁTﬁE%T?H&%HW@BﬁW
1 G §, 98T 3HHT HorT 39 _fAww (4) & & 7 {fy & frar Sween

(i) 38 g & arg = qRIRS §7 F fGehellar 97 A1 G 986 ¢, T UF AT TN A GETH &
mw@g»gm&ama:r&qm fRIT ST ATAY 98 39ITH &l

(iv) O gF I7 Gt Y JTelael Fgod G HoX Fl § Uge FaTH TRl 39l Ig FATUT FX olam
f& faehetierar 1 gpfa W&l § 6 a8 Shfaer suifoid s & 3raAd § 3R sas fav & q@rr seAfed
Raftrcar JfSERT F1 gATOT g7 FTeT g, HEH A AT TE ANRS AT AATAS TUfS, g, Iars
TS el

(v) TH 9T AT TN F WEH F T H Fgrd YA Giod He droll died AT ST TReTR F AETH H
FeFd U ol arell G AT G gedw AW a¥ S qEnr sgAfea Rfeear el & sa merg v
Tsh JAV-IT GEJd O & a8 39 off ARAs AR a1 3redar & aed & a1 39 o il &7 @
faehetiar a1 3T &1

(vi) CET 97 I7 GA 30el 2550 FT T ST IUMTS el o ST STl § o 0 A A EXETh 9
93 AT G FT Fg Hcied g [ a8 TAS AW Sk I Ig YAULIT & R 3EA SIS A W
et foham & 3rrar O T qrr # 3@ I faare e g3 &

(3.) A A & A 7 Fgoa T a8 F & e 3npEr Il el Ife S A & el o A
T 3raT el Fr 3 R o Fa § 2550 T A § 3R g &

Req FeFs U1 el AT I &Y SR 3R 3§R FHcg & are Tar i & see
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(20 I A HAAX FT TGN T fatEr AT fAYT F SIS AT § A FgFd G ferar o g
T TSI R 3R 3% o g W UTT {dlel & &F g1l A1 VAT & g 9 uTF ATAI-{dr & & grem|
(3) HATT I Fgrd IR 3eich Sledl B G & FA # GF P 3N FAso FdA I dh Fgoa
T & T 9T wET gl Sid o [ 3HA SASSR Hlel Fgod U dlel & fIw A =g g1 el &l
(4) STgT Herd Gerel T HET S[3dl Hdlel I fhaT S § gl 0l Tl Y IHAT A/ TAA 1l
# forar Srwam

W I % SigT Tar HIS gear 9t FAGT giar § 3HAl REAT qEy g= H goll SMUIn IR STEr
alet 8 ST 91T Agl 8, St oY Al g1 $iged G 3MeTel UTT Tehed 37YdT S[gAT STl I AT ST
(5) T8 Fgrd I W fAfawH & M IauTh H AoY H S ¥ gl IauEh & fAffea derh
H T gl
(6) 39 g2 # J9 9fa 3R gl aer da & wAaRy § AR 58 fafaasd & 3uewi ganr afda § 3k
38 ¥ TH AT HcY Yahel H 1 VAT & gUId g1 A g Al 7 HAURT AT q1ad Fgrd G0,
JUIEYTA, Sca’alidl 9fd AT Yoall 1 He greft 3R afd a1 gl & Hcg g 9 Ho Al T & deer
H Sccolidl HAlA AT A=A BT & Fgra delA F AN A [AfAfse WAt F wehe w®a ge H
Sreett, 3rfa:
(@) T e Fa=T ar Ta= [AfFs 37 & 39 [dfagsw (3) & @Wus (%) 3R @Us (@) & 39 @us
() # 3feaf@a a3 W a7 Fgrd TET 1 U & arF €, aat e B iRy T yeR @ffa fr e -
(i) 39 FHARY & HeoT # 2500 T gfdarg, St 1 Faeax, 1992 § Ugel AT aF Harfaiged g arm gr ar
3EH A B S B
(i) 3T FFTRY & T F 4800 I UfaA®, S 1 FAdFsR, 1992 & g (VPR T Aeed FAART &
A H) 3YAr 1 1S, 1993 @ I SHS Fe (SN & AHS A) I o daTiiged g IR G AT

3EH A B S B

(iii) 38 HAAL & dest # 6756 A ufaAmg, ST 1 3, 1998 & I7T 3H* a1g AT A JaTfAged g ara
g 1 3FhT Hg B S & ;

(iv) 38 HFAIRT & Hest 7 9565 TuF widAwg, S 1 #S, 2005 & AT 38 «IG AT dF Jarfeded g T
g T 3FhT Fg B S @ ;

(v) 30 FAAR & dest & 11856 Tud UfdATe, S 1 daway, 2007 & I1 38 d1¢ AT o Jdlfaiged &l
TAT QY A IHH HG & TS &

(@) e g @ FS Fgra oA AfgH 37 & 3u-ffEws (3) & @os (F) o1 @ (@) & sfoaf@d b
W e A @, a 38% dea s (37) & 3u-RfAws (1) # soaf@d @@ W Fge dae 7 gef, aat
dereT fr R e ypR DA Hr FTef-

(i) 38 FFIRY & Teat A 2500 I ufaATg, ST 1 FAaFR, 1992 (iR ¥ ea Feary & A #)
¥ Ugd AT 1 Folrs, 1993 (ifUsry & AA #) § ugel I A Aarfeiged g a/dm & I IHA HF &
T A
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(i) 3T FATR F Tedl A 4800 T yfd#AE, ST 1 dAgFaR, 1992 & g IFRT T Scak FHIART &
AHS H) HYGT 1 e, 1993 & A1 3&h a1 (FUPRY & AHA A) I dF Jarfiged gr ardr g aqr

3EH A B S BT

(iii) 38 HAAL & dest # 6756 A ufaAmg, ST 1 e, 1998 & I7T 3H* a1g AT A JaTfAged g aran
8 AT 3HHRT HY B IS B

(iv) 38 HAALT & e H 9565 TUA UiATe, S 1 #S, 2005 T AT 3HS aG AT Al Jalleiged g I
g 1 3FhT Hg B S & ;

(v) 38 HHAAR & Feel H 11856 Tud UfaAmE, ST 1 Fawer, 2007 & AT 3HS a1 AT Al Jdlfoged &
AT B AT IHHT 7Y 7S @

@M A Qe Fer Yua Rfeas 37 & su-fRfEww(l) A sfaf@a @ w dx & ar At dee #r
IR et ypR WA Hr -

(i) 39 FHARY & T H 1250 T gfd#dreg, st 1 JaF), 1992 (FRFR & B Feay & A #)
3gar 1 Jefts, 1993 (3R & Aol #) & gger A1 A FaTfeiged gF a1 g1 AT 36HT JF 81 915 & ;
(iy 3T FATRY F T A 2400 T yfdAtg, S 1 AdFsR, 1992 & a1 G(iRERT ¥ e FaAaly &
AHS H) HYAT 1 e, 1993 & AT 3&* a1 (FFR & AHS #A) I A JarfAged gr arar g ar

38 7GBTS 8

(i) 38 HFAIRT & Heet & 3378 TuA yfaAws, S 1 3, 1998 T AT 3HS &1 AT A FaTfeiged g I
g 1 3FhT [g B S @ ;

(iv) 38 FHARY & HeeT F 4783 T wfawg, S 1 #S, 2005 & AT 3WF ¢ AT A HaTIged &1 I
g 1 3FhT Fg B S & ;

(v) 38 FaRT & et # 5928 TUF ufawlg, S 1 wgweR, 2007 & AT 36 &G AT A Jareded &
AT Y AT IHH A 7 AS &
(&) (i) STeT Pgra U Th F IfUF AUar3d & @eF & 98T Fgra 9 Fr @l At wr qH s
H derT foram Saem|
(ii) Toper faerar &Y Fog glel 9T 38 3 T Hgrd el 3R ITT HAlT HN FeF gram|

W I fauar & FS Scaieldr Haled AT & o 38 A F Fgd I @I FAGT gl g
Jg 3= fauarst &I A ARl 7 w6 gel AR A 37 9FR T dad v & favar e wdr § ar
et T HYUT @A 38 HET gl

(i) IR FI FAAD T JuAIEN B FeRSA vw Quar § OfRg @R qEd w9,
S S gl &, 9 ol Hgd YU F 3 30 F AU ur g S weun a1 G d Ay &
AT 3H Tl AT TAAT T AT H e gg Shiad giar ar Herarl
W FE & o9 $H GHR N Adlel I Faer a1 faear ar fquansit & Fed GueT T w2
& QYT &, d9 9% A UG ALl gl afew gy oI fuar a1 Ranit # o sE% T swmr am
giel, WA AN A FeF g A dhaer v & favar A1 Gaet g af 38 O A T g
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(iv) If& FT FHAURY AT G T ScoRsiar U fatar § fheqg 3T deleheler Toell 3iyar dfcaral &
Teh I 3Hh Tl Slifdd ¢ dl HdAleT $ed Ul & 37 3T & AT o gt S shefay ar Gerssh
g & U 3 Hcllel B A H T b eI § ST9 T AT Tefioh o1 3 &,

W I8 &% 59 50 YR H Gl A1 o A1 favar ar [Quarsit wr fed G Fw O eI
6l BT § O a8 (oA S9aTd =gl geNt dfeeh dg q@dl favar ar fatamsd & o s8¢ fav swgar o
gial, WA HEN A HeF g AT Faer v & favar a1 Gaet g a 38 qf WA w5 g

(7 mmﬂﬁﬂ$mﬁm®$qwm§¢qﬁywmmm%,
ST IS FAleT a1 T AL €, o Fd FATRT & FEY HA Fgd UM SccRolidr gierd Al I Sdem
afg o ofd I gl @1 faarE o g3 an

W FE & ST87 ~AT¥e T & JUHAIUT SIRHH & HUR R Tl har arr g iR Faany 6
TG W FAMF JUHOT & GRA §§ 8 ol Scckondl dfFd & Fgrd o T ¢ g, A a8
STR# T SIST 9TaT 91T &

(8) () STeT fondly AT AT TR HAURY I Hog & Sl & 3R g8 U =T Aeh JUherIvT GarT gl a7
fatar o3 Sfar a1 et g, SR e A S G § 9l Ha Ay H Sed 6T P U
IS T HeT gl W ST g W Haled H EETH B

(@) STET 3aolidl egfdd Wl HAlT 1 TeTh g1 @ A1 § d61 Fed AT 3§ GhR I HAT &

e TI&TH T eI gl

(9) Ffe Fga Wl & U g qF A7 ifaaried G 3oRE a¥ & gl Sl § o Fga G 1 Herd @Y
W g I Jifdarfed gE A fRar S

(10) (&) Ife oty & Qareredr § Fcg & a2 & 3 Azl & efeT era dere ged = & e
arF Rl ShiFd WX 38 HAUNT A AT B H FT O I & GSROT & IRIT AT SATell & ar
F¢d & I UH HeTT AT Tl Aigd W AT & Fgd GUA UCd A F gd H 3HG vy
aRYd cifss FIafear gATd gl de fHefad I@r S|

(@) 3¢ @us (%) # fafAfdse gifss siafal & FArcd g W decy <afFa -

(i) HERY & §edT HE AT §edl & GOROT & AT S SgTran Sl & o 38 Fhgd dered & faafoid ax
fear Srwem 3R FAA A Fog B ARG F Fgd WA Fgd & Ao G Gl B qeF gon|

(i) AT A goAT AT AT F AT gEROT F Wy § AvHFd fHRAr Sar § oA W@ wafFd @ da
HHURY T HcG H AT ¥ Fgd U GG T gom|

@) 39-gus (%) AR (@) & 39y R FAUR H FarfAgir & uRuld 3ER HF W HI gl arell
Fgd UreT W Y o Ehl
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g VI
arRfiTor
39. arefieor:-
(1) FE HAA THAT He & AT 30l G & o fogrs Biead @ 3t oer & wefetor

gHGR BT

Wed T8 ¢ & FHUl & AHA A S gerrer AR & uge da1 # a1 g yfAgRA Oy & gger @S
JaifAgir & ag #Ag & R g1, W FAUR @ Fgrd W, FAAR F Hgena Sud & fow ue foers
T F AATSS TReeT F TRIAOT T gheR gemm|

(2) FHIRT Tg 3YSRIT WM & g8 9T & g e a1 wrfevor & fav AERa wem, amieor
& foT ar ar ag 9 i vw fAere smer 3T sifReds @ @ 3uehRia wX d@ear § ar sad A
AT T A STORTEAR TRIAIOT T Fohell B

(3) afg wmfemor & T e &1 et U FUY &1 3 g A WReor & waie & fav 3@ o
fe=m sream|

(4) Tl 3MTAEe & WGT THHRT ThA H HIUET A & TS ARON & ITER I SCan|
aroft
& F941 9f a¥ f Juer F v wwehaor g

3FTeN oA A | I¥ HT HT T & & H 3Tl S fafy @ Iy FT HT TEAT F ¥ H
g T TRAHOT FHo 3mg HFTFT TR0 Ho
(1) ) 3) 4)

17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
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33 17.29 51 12.95
34 17.11 52 12.66
53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 544
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 417
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32

85 3.13

feogor:

1. 3ugeFd FRON derersel #r 3Erell Sed fafy o 3Har Y & deot A a¥ f Y Hewm & w9 A
yifreaed dereT TXRiEoT e el B

2. 3c3TEe a¥ HT Y W YaTfagd il drel FuRT & AFHS F Fefhd 7ed 10.46 a¥ & %7 ¢, AR
Iie gg el dar gy & wh a¥ & iR e A e & U U @ GUfa #)ar g, o 39
eI TRI €. 100 x 10.46 x 12 = 12,552 gif|

(5) S HAUNY A 3Tl U & IHeJaAlcd T T FWLMRor fomar B, dqreliaor i alfi@ & 15 ay
1 3afr Y FATCT & qeard ERfehed 19T AT GoUeT AT Gof: YIS FA HT ghER g1 |

(6) #$ Ak S AT deret, TfTe® Farghy e, FHAgqd arfagha dee, HfAart Farf=gh
ORI, 3TRMFA UM AT IHhdT AT & AU Iipd &, 31 RAfAwAr & qefe weh Gue & e @
TIRMEOT FTal T gHER 1M |
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Wed Tg 6 1 Sems, 2003 3ruar R desh fSwd A # Aarfagd i gl & wrad dRo3w
dd@ @, 50 al@ # e F1 ERAET < BT SAIAT &, TMHROT & FHROT U h AR A el
ST IR A o9 g een 3R el Jaraghy i dE F awrad guH A & AR 3R 3§ aw F
TRITT JUH HTE & X Selfeh FMEROT & 81 STl § WA AT Gl 3R Erefienior de & e
F AR 38 dE AR @eheor @ &7 aliE & @ d 3Ef & A spErae R smeen sk
UM U & AT FalAgiad H @ & @ &7 3@ & A Sreen a1 a9 fFar s, s«
U & TR Hed F I G haT ST Feham, TRIMAIOT ¢ g1 STl § 3R 30 alr@ H ol
a1 9 & TR Hed oI Il fohar Irm gl

(7) O& GerAenh & gem # S HfaRar dee a1 wafTow darAgiy dee ar gEaqd Aarfagiy Gee &
a g, drs RAfecd st smaeas FE g, Ife arded @UMOROT & AT e darfEgiy i Al
¥ T ¥ & T o &, A I TAr A FariAgi F TR a¥ & 9RErd Gl & WRieor & forw
3Tdes T 8, A 3F AT e oliem & e gl

Woq IE & 6 s & ARG A S AR 44 F Ted A W ged aar ¢ AR e v
dereT faemiy sryar ~aRie wdaiRal & fAvTarcasdr W ol 3ryar veh AT # giftehd fRar I g,
Ig 39-AfATAd # 3qyd U a¥ Al [amhy srar =R sdaRal & ifow 8 & A 7 et
& SIRY gl FI fafy & AT Seam|

(8) FIg 3MACH i -

(i) faferger 28 & 3refier 3rererd e R Qarfeige gl &, ar

(ii) faferae 29 & 3refieT 3TehoT HAT WTodT FT §, AT

(iii) ¥ @R HiAA ®7 & Qarfega far mar & 3R [Afasw 31 & el sifaard darfaghy e o=
& 99 gl
wﬁiﬁ?mu)ﬁ%ﬁﬁw@m?%@yﬁamﬁ@m@%ﬁw%ﬁvwmﬂ@mm
do 2arT IgAeT Ffhear IR garT 38 Favy @i & far S|

(9) ¥ forelt oAy fr gem F -

(i) S JfEafar W a1 TWos YR R JdMagid gl Farfaghy & TRIE & qd G & Frefeor
& foT 3mdee #xar 8, 9ot &1 @UeleRor dargfad H ahw & S ag i ad@ wF gt gem:

wq I & ffagw 27 39 Rfaws (3) qarr aifdd wdAaidy 3oel deer & fanel smer & wreheor &
faw 3 A T Faar @1 3G FACT gl & qd e Al HEm IR e Hr wefeor [{fags 27
3 Rfdgs (1) & & o1$ guen & 3@ & gArd g F geara & qot grem
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(i) S IftEfdar o o wWes YR W A1 Jarfdga g a1 FAIYS AarfAgd gl ariagia
aNE & uyeAd fhg darfagfa fr ale @ e a¥ & fiaw I a8 U & weheRor & fAw e
AT § F&TH USRI GaRT ERAI0T & T 3Tdeed 9Ted aXel I aRi@ &l T ¢,

(iii) S AT W FERes IR W Farfga gle a1 FFRIqd darfaga g afe 98 daragh
N ARG ¥ TH aY & dg RN & AU e AT o Gl 1 ErRlieuT dh qarT At
Rifsrcar srfted qarr Rfdcda gamorax & afra #r gt g

(iv) St 1 Rassr, 1987 3R 31 &S, 2010 d& qar & a7 3R} 31 &7, 2018 T AT Tgel HaTleIga g3m
g 3R S s R_fAgAr & agad A & gery g9 F1 fawew for g, ar dfewa (3) & 3u-fafaas (1)
# AT 3afd & fier 1 3fe, 2018 aF Sl STeaRT §q 3des Jaregha & fafr & & af &
MR 989 VI # 3R 37 #Ae & 989 VI 3R 989 VI 7 Far =r gl

(v) ST ggell ¥, 2018 I U1 3k YAl deh &1 Ja1 H AT W S 5 FARTAT & g & 94
TarAge g m §, Ife Rfeww 3 & 3u fafeas (1) & Rfafdse safer & fiar 9v9 VI # 3mdee s=ar
g o dRreT &1 TRNOT 38 Aaifagd gl &1 dE & &b dg & foeT qot grem|

(vi) St ggelr 3, 2018 &I AT 38 URaTd Jafagd gl ¢ W ARG afra & @@ Swh g7 8
ST &, Ffe 9w VI # Ad FAUR & FgFd ganl SR Hcg F Th a¥ F iR fws 3 & 3w
Riferga (1) & RfAfEse 3Ef & fiax Geiexor & T 3mdesT fhar 7/ @1 & & 9o &1 GXRiesor 6%
FAGT B T A F S A F BT of g

(vii) foreehr ST fafaem 28 & el srererd Ge a1 AfATe 29 & 3refied 3regehdr omm a1 [AfATe 31 &
T HiAar FarAgia G 3gad §, 9o 1 GUMor % g gAfed fafhcar sifted qarr
feu v Rfdrcar gAor g3 $r af@ @ gt gem

I IX
AT e
40. Yo HfAsT H e HRROT F regela-
g fafaat & e gcds dee &1 #oll aur g S W S @ #iasy & 3resT JreRor
e Jaffea o gef
41. Yo QFAT AT IARd HIAT-
g S GerAeel fRET N ORI AT TS FATHHT AT FHeTde AT FYYYT Hd HA &
forT gl sgrar = § A7 oY iR 3raaR & gt 9T T § Al 9aTH IR, 9ere A1 38 T

AT A, TG e g, TR &9 @ a1 R fafAfese el & fAv U w@Eem A1 yeagd )
HehaTT|
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Wed TE o Sigl UM T RIS 9T Aok [T ST § AT YeAgd Y fordm Sfrar §, agi O gered
& ThHA Sell A gl T SN o ag o7 AATAT & 3T AT ~AdH 90T $T A & HA & S|

42. FAHTET gaRT NfAGH:-

STl IS dereteeal forel sarrery ganrT fRe e sy & fore Awfdey sguRm amm g, a@r
FNATS FrATeT $H T iy & H@aftd Aoty @t cae # w@ea #r et

43. R IR F T Sy Jersranaf:-

fpdY 0O AHS A o R/AIH 42 & 30T 87 3mar &, Ife ge7q iy &1 I8 TR § &
URTHIAN (3 TR HT YUH TSEAT AW § A S o e uiRd #er ¥ 9@, FUneyfd, ag far
fafeeat # fafafése ufthar &1 srgERor Ham|

44. IAfaA dere:-

(1) 3R S @ FrAd A RERar & g ged A W AT A darfage gam ok S
ey :1% fasmi ar ~aR¥e Fiafear afyd & 7€ § a1 Jar Jariy saRar aa W@ 8, a8
3HH! & ST Fehot ATell JAHAA U & e AT dereT 7 IgAfa 39, FRiarfeal & qaAcd gl W
Il T S arel darfagd wrael & ARG & el & Srual feeq afe ifaw w1 & Hey due,
efaA dor A FA § A 9 A TURh ¥ ¥ A1 Rl Rfafise 3afa & v wa ww fgar g ar
U forar o & ar #ig agel J¢r fr smeet

2) 37 Jfaga (1) # @Afcse AAe § 39e &1 Ao Faieal & AT & S IR HHATRT Bl
foram Streem 3R forelr off FoTarlt & age A e aTell YeRIR T FARIG 3§ 6T 3UC HT IHH F
foram SrwaT|

FTISERIOT - 5T JEAT H

@) IR ORI A AT IRIY AT & FEA R o o1 dfafage, 1923 (1923 #1 19) &
T FIS TR FEATT B

@) TR AR H HE ICA ATHRT Hehd T AT Hehel Asg AT el Y@m R, (@i, wfaAm,
diel, feouur, eEdlas a1 SHRT HY, S HT AR e a1d IfafaHA, 1923 (1923 #1 19)

ﬁwsﬁﬁa%,ﬁﬁ%%ﬂﬂmwﬁwmmmgé%ﬁ,mﬁmm
Yehe T & Tl o SIATURoT & el W A1 ToF T AT W didhe gera ug giFAfad gl

() FYCYUT 1 Y TG B S ARAT &5 HiRar, 1860 (1860 T 45) dhr €RT 25 & 37efe Fl

(@) IR sarE Her @ 7Y gl g S (R &3 |fgar, 1860 (1860 T 45) & URT 405 &
refier fer o g

(8) ‘T T #1 3Y gy grem S HRAT &3 Higdr, 1860 (1860 T 45) T URT 463 & e F
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45, i a1 =Re FRiaRAt & e Jersr &1 arefiEor-

Frs HAAN o ey faueia a1 =afds sriafar sudhr darfaghy & ale & g8 d@feyd
& oo § I foud fa%ey 3ah darfagfa 1 ale & gedra Ol srarfea @ffua & oo § o
Fraedl & TarRE ®a & ke, TRy, et dee I 3Wfas g & frdy oot &1 s+
fafagat & 3refieT urferehey ETeNehToT o1 are SET gram|

46. a#aﬁqgaﬁmémﬁtﬁmﬁaﬁaa@:-

(1) af fr Rl a1 =R SO A Rl Semeeh @ e dar 97 I & ek stk
HTAR AT 3U&T AT TS FATHHIT AT FHeI<ell AT HUequl cqagR T Ay rr el § ar GRreaaiel &
FRUT IF F g5 U GGl @il & fow qer aiRwR TR &7 @ a1 K RAfafese 3@ & fav sadr
U AT 3 fRAY ST BT Aok FehdT &, YeIgd X Ahdl § AR I I6A A1 38 fha mer 1 e
¥ agel L HT IMSA & Fhll 3

Wed TE T 3@ 3u-fafaas & ideta frdr sifas ameer & oRa #ta @ q@ a8 @ A famar

SATwaT |
W Tg AR o o STgT Jered &1 Teh 19T Aol 1T & 37UaT 3MeRd fham = 8, Gerfeisl garr
3MERA Gt T TR 31 AfATAT & HATa ~gaad T G & FHA g g

Weq I8 3R T faemeie sriarfedr afe wdalt & Jarwier & dffyd &1 a5 O o FAAR &
arfagd gl S WX 38 RAfaws & ey wdarfear #@sh sl 3R s sriarfeal & grer a3 are
TTPRY ZaRT 3¢ $H TR Te] TWT SN 3R G FRAT ST AT FoAaRy dar 7 T4 §37 &

(2) &Y gear & T H g Foriy FRIGE yRe 78 Hr Swel SEr W gear & g IR ay @
FFT §1F =T 8N

W I8 % 38 3u-fAfaas & idela grer & a5 el wiardl 3 a1 3af™ & ek
HAAN & HU F AT FIEATE g A9 THHAT & 3T g

() T e Wi g Fee g fr agel G FH ¥ T FT QA & ¥ dw A agen
AHAGAIT YaTfagia 1 dRIG H1 AT 9T & Teh TgTs HeT § 38 & 0¥ w7gT v Smeah|
47. dF F: dveg wft A aget-

S U & TN Hed AT AMRAF G AT Fgod WA A dF FH T IJEE ®OT, A,
e B, 3w ggfodl 3R FHEl HgPll Toad AR # o7 ey AREAT i agel
e T §HeR |
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48.

(1)

)

)

(@)

c)

(®)

&)

)
(®)

@)

(4)

Yarfagir & e iofoTs e

Ife 1§ Geremsnel ol JarfAgia @ S gl JfAFA T g YROT FX @T AT N FarfAghy
N aNG ¥ TH a¥ T AT § @ HS AM0cTd AT FHR HAT G6r § o g
wpfa & v dF 61 qF Al aed Fon 3R 39 (2) F 3wy & eade dw e
e F garT Al el & e, e 3aedsd AR A, Al yee wen a1 faf@a wv
A HfFEEey RN & HFAfd S & HAT X Fohell B

forely Germsiial &1 g arfOifsTs e e e & fav s (1) & e segar e ar
e ¥ FIHR e H, do feafaf@a ardl & ears e, 3

TEUT FhT S & AT yecifad @i & wehfd 3R shefary &1 gaqT;

F7 39 AT # S 98 TUT I HT TEAT AT &, 3TF hacd V8 g Johd & o 3Tr
d& & gy [ 8,

FIT JATHRT T F9 9% 9T H a7 a9 39 A & gy, Sue s gg Raes agar §
ﬂmwamm%%v@mﬁﬂgwﬁ%ﬁvug%mm%%@&ammﬁ
08 e & i gatard fear

FIAT TEATad arfofeds AT & Sdcdl & s & AT FFudh IT FaO iddiead g,

FIT 3HS A0TSR Hheied W gl foh S & ehel 3qehr qaadt adrg Rufa ar e ar swgera
F gEaTad e P AT BIer & & forw gAer R S e g,

HIS 3T FHIA a1

STeT 39-TAfTa (4) & 3T fordY 3mdear fir aiftg fr af@ ¥ 60 & Fir Frema™ & fiaw d&
3MaAfed 3T &f & SABR AT HAT & IT 3Tdcsh Pl FAhR ThT ST I HFAAT g1 Sl & Jgl
TE FHST Seen fF §F F 3deE B I & q g

W Rl OHT e 7 STeT 3desd earT Yol AT AT FIAT & S § R dF &
T 398 3R TISEHOT AT SATTHRT HARTAT 3ETSF & AT &, Jaf 60 fead & @iy & aroEr
39 Al & T Sl S aRIE @Y 3Tdesh garT IfeAr gy i AS § A1 qul SRy & 918 g

el 3 AT HFAT Rl erdf & el @ §U AT & AT QAN HIA & F FAPR BT &
JET 3hch 39 3T & dF & A FT wied & 30 o F ofiay frely oY ord a1 saR e
S & fa%ey e FX hel AR dF 38 W T HGU F FHam i 9 S FHS|
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©®)

(i)
(i)
(iii)

(ii)

Wed 56 39-AfATa & 3the O fRel ol T Teg FRaA arel A1 e foRely ot o ol
I arel FRr 3meer & e HS AEA, HEFASH A AT GAHEN FI GEATIA A F
ey T giRia = &1 g fqu faar &g frar smeem

e F$ Jerereel S A qF e & o e daregfy alE @ o a¥ FERd & @ e
TAT S OIS [T AT aRar § A7 RAr VI AT F HIT T § aeh AT S
aroifoas S 7607 e &1 Igen 30 56 RfwH & il & o § ar 9% of@a smw
AT 3R 38 @acy U S arel HRON & IUR W Ig =997 A & fov et gren &
a5 FFQUT U AT 38 TN AT H W Fomai & fov St amey # RfRfdse f Sw gwer
el gram|

Weg VAT HE I Wafd Seaerelt wF Gl Owor & fRvey #RoT effa awe &
e U foar AT forar ameam|

W%W%wm—%ﬁw%%ﬁémrmﬁ%mmwamﬂmz
Tafaa deraaeh & o aRfeufaen:

e deresell gary agor fhe arftifoge foaiere & yspfa 3R 38@ ured gl arelr aRafeurar
S 3T Hod T

3% gEnr s Faw & aha aRa fFar o= 9ds e wefta Sewmsieh @ wqfa far
STaaT |

=7 Rftas & afosas mae & -

IR, arofSas, Mefaew, e ar giie SRR @@l gg 6y doe (@fkar Foeir afea)
FEHRI AR ®H AT e & Jha Affewdr dfga oy o gRwa # g e sfdva §
AR zEF AT W FUAr F fACuhca (R Fuer afga) R O wa Hr amelery o §
foreg O erfAa e & 3de e s 3iadd @ & o W $eg @R a1 fnd I
TIHR &1 qUIA: AT 3iTehierd: FariAca ar f@z=or g

TadT & A YAT A B & qNegR F & A VY AT H TlgHR AT WEANSAT & T &
AT TG AT AU § [SeTehr arad deraeiaf -

@®) & U HS e Hgard g g IR o At Ay Srad cgawy S § AT gl §
31T WY 38k TG Al IT 3He[s1d § AT ST Hebell &, AT

@ & 9" g IEAT § fheq e fawat i arad AT cgaary e g 9 0 § R 3w
gdacdt udrg AT & $HROT 3HS AgehT T el BrIer giar Ay 8, ar
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49.

(1)

)

@)

(4)

50.

(1)

)

51.

(3 FI VET HH FEAT 8PN o @H S & Fratedr a1 JERAT & T gFge a1 9y
TS AT I8 FeheT &

TISAFIO: 3 TS & Aol & [T ‘TAghRT AR & 3 @Aaeer & reha et ug &1
ag g AaTRT & 3eTAT URUT FAT ITAT §, JF 3re¥eT gH™fa, veve, g, swarer anfe
TR 39 WA # a8 R o aw & A @

ATHTAEL:

=¥ 3 AAgA gar Wi Yodd FHURT B CET AATAGA WA & T A Hem
o Jufaes BraEh f A GG gl I @T & S & 9AlT Hed o fRU S & qd IHe
g g1 S 1 gen A o RAfagat i el deet gae wrgel i WA gied w1 fEER
T IT Uk § HOF afFadt i gere fmar m g 3R 08 ArAfades 08 guF A fFu S gdher
S gAT-IAT W §F eart fafafése frar s

Ife IS FATN 30-AfATA (1) & 3 & ¥ 30F afFdat &1 a7 A= & § o a8
a1 AT F AAAERN & ¥ 9hS A GeT 3y H A 3@ A F [fAfese Fom & 395
e TR FY F URETT Heg FEYUT i wre T IhRA 3T ST

frelr Faadt gart fhw v aw Ade @1, =are & dF g gEg-aad W) RAfafdse gwa #
TG Faam gt forell off AT 39TaRoT fhar S Hevall & a1 9T FEROT fohdl ST FehelT &1

FIS AHAEYT AT 3GF IS TEIOT IT IYIROT FATH T Ied gl T aig & 39 dahi@ dh
gerrdY grem o et 38 & qary |@Mfed fear sme)

dereT HeT @ A AN
W FHURY & A HT oIS, e A 41 Jur fAf@esw 44 & 3u9y 0] gld € $eew
Ul T BISH g U FHIET Ay & 3ryar St o ArEen g1, dargha H A & 3T et

¥, St o @1 A7 &, 3 gon, IRk FEd A P @1 seww s & fawed o @ aur g
RIfFTaAr & 3ig9a g 3™ § R & T gaEEg 3Ree TR #1 iy &= &ar 8l

W HAARAT & AT HT BIsH, o= afawsr 41 qur faws 44 & susy @9 g &, $gea
dereT gerrelt fAfy & srerar SHERy B Hog T al@ F e A @, S o @1 # @Y, oy g
I Ad HAAN & IRAR o A & FeEg e o1 fGehed gor § qur g1 fAflagat & idea
g 3af & S & e & gaea afy oter & g

Hqar o derer a7 gl

oo fafagat & refer ey |el et shael d9C # AR #RA & weF gl
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52. Yot Werw @ dfa:
AR X W I A a1 GeraT gfdemad 3wy A F uger el &I I 39% uRdAd T gran|
53. IS SR FA A AfF:

S &1 Jregel SIS & A § FAT-HAT W 54 @Al & Frfleaya & fou & segeer Swy
FX THaTT S Ig AT AT T THST 37UaT 57 R_ATAT F FRAeaqd F Joi o TohaTl 8

54.  qfAST grauTe
gl TAfAgat & o] e & AT F G T AT A @ aEr ud AR & @Y S
dop, d 3 FSler YRS d6 & T A T TET dob FT AR & GdlefAled d qHL-
g W AURT w0, Feia sAARE & fOU on) eag @fde dar B, 1972 srgar
Hearg fAfder qar (e &1 GeRieton) fFeH, 1981 & H&fd Faerel 1 gavor fhar S|

T

EN

BL.E. g.d.5f.at/25-26/ &g AT d% fAfATsE, 1976 (1976 & 21dTn) $r GRT 17 Hr 3UYURT
(1) & @ 9fsd 4rT 30 g@RT Yo ARFAAT FT TAT FA §C IR Fa=T JHAT SF F1 fAgers #7sd,
UrieTeh deh e 3HTH wster IR TG R AR AT A S & Gy WA e & a1 AR e
AR 1 G4 Hol & TTY TASEART 3R Y& ATHA0T S (Foturty) dere faferas, 2018 & wHeerer et
¥ for afat@a [fags saar § @ a:

1. (1) == IfaTaAT Fr 3R uger aefior dF (FAan)) dee (@) [Afawe, 2024 wr e,

(2) ¥ FH TSIT F 3eTeh FehRIe H dIG § o9 Flar.

2. 3R 9 AT dF (FAan)) deT [FfFTA, 2018 (3T% 916 39 397 A" Fer sreen) &, [
2 &, 3u-fafaga (1) &, @ (F) H, 37Hs, 3F 3R oeg "380a, 2018 &7 Igem " & T W "dAdeX
1993 &r ugell f&a" 37es, 3 IR g gfaearfa fre e,

3. 35a RAfFar &, JfFgw 3 w1 F=afefea ”RfEe o viaeenrfa = smeen, aea, -
"3. I - (1) IS o wEr S -

(@ 1 Rdsx, 1987 3R 31 & T 2010 & ALY &S & Jar F 47 3R IR 9T TAHUT §F
(@FAE) e (welee) fafags, 2024 & iftgEer &1 i@ ¥ ggd darfadd ar q@iEd I1 ger
fear arar a1 Jar & AT W § 75 AR IRAFERE ToaT A Wy gEor dF (FAan)
gerel (ERee) fafeagd, 2024 & HRREET 1 G & GeE Gt & iR Reps aar § oar &
F WG Sl § 3R 30 g@arT gred @Yot A i (Feardy dere Aeer, 1995 & dgd sfasy
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fafr & §& & Jeee AR af T H gta fF e TF 39 | AT G w Res & Sar g
AR FHId JerT AT, 1995 F dEd 3T SaRT UIed ITafted e, afe FIS @, ar nfeRe
TSI A IR GG Aor dF (FAar) dee (@eawe) ffdas, 2024 Hr sfRgEer & adw @
ggol fRer o 3af & fow 3mic, ar @Ry, e off Rufa &, o ot & ot & ade
O Rebg & alr@ s Ul TRIAT W STTST T ST AT 3AT&Td +TEr gham.

Ak T IS Feay T ad 36 Ws & IHTAR AR ar9d e 3afard §, S arr 3@
&I TR A ¥ 3 TR F FTARGT FA & U dF w7 e X a6 6

3R, et 6 A wAAd S 3od [AFGAT & dgd G & [Gehed Y @ ar
At UiRa 7 & MR 30 et &7 Reveq g1 Ior a1 g1 v uiRa @ & o] ue
g g fRaT, dF 3T FAART &I, FHANT AT AT, 1995 F dEd IFh GaRT UIed Iafw
YT, IfE IS 8, P aTIH FIed ST EIHT oTgl g,

@) 1 fdsy, 1987 3R 31 AT 2010 & ALY &% T Jar # U1 3R 3RFRF 7597 7 3w
geer AT d (FAE) G (FRiee) e, 2024 @ sftgmer d ol & @1 36 a6 dF
# FqaT A IR @ &, IR A 1 v TeET gt § AT HeHT FAqT & 3R 3ReERe o9y A
AT g AT S (FHT) dee (HeAw) fAfead, 2024 i wfgEer f ale § deg et &
AieRr, AfATs 4 & afda A & 86 & @ e &1 9 37 W 36T @ & @y Haka &
SAT F ST § AT Al § adT FAAR U Al 1995 & dgd 38 ganT ured 3R
RS ToqT # 3R geur AT & (FATR) dee (Feaveen) R_fFas, 2024 $r sifergeer @
aNE & ggor fondr off 3afe & fav 3IRIRT dere & omer, Afe A1 81, A a9gd H ST §.

@M 1 RAdsR, 1987 3R 31 AT 2010 & #eT d & Far & a7 3R 3fAFTT & amr 23 v H
3T-URT (3) & @S () & dgd e Teh fdehed &1 9T foham ar a1 3od fafaTAt & e
¥ gEel SEAWT & fGar ar, @ & AvTEl &, 20 @l 7 36w qar @ wA F a6 3R 37T
Afed g, A F1 Ferg gaar § 3R ERe 997 # IRy AT dF (FHIR)) g2
(@) fafaes, 2024 #7 fOgEen & ai@ & deg a1 & ek, 30 g@ry wred dqoT 3ifas
TR (FAIRY U AT, 1995 & dgd g dfasy Ry & 9% & a3k afr & witg &
dR@ d& 38 W Aoid ae) A Res a ¢ar ¢ 3R FAary 92 Iisem, 1995 & dgd 386
ZaRT gred At de, afg A g, O IRAFRE TouT F 3Ry AT dF (FHEar)) e
(Fenere) fafaas, 2024 & 3fAEeer dr a@ @ ggel fhell off 3af®r & fau 3ReT, a1 3R,
frer off Rufa &, ¢ vt fr gita i ali@ ¥ Res fr aliw g &f TR ) sa &
$[ITCATeT ST JATET =TEl g9

gert o v weany, OEw 59 @S & dgd UM a9 w1 3ufEd §, dF garT 38
T IR A § 3 TR A AT e F AT dF w1 WiftSd F qhaT
31



(2) 3u-fafamea (1) & @s (F) 317 (1) & dgd WAA FAT 77 FAar F1 IRAR 37 _fATAT *F
ded UTRAIRe 9 & ghaR gl o9 U fGgerd waarl & IRaR 3RFM® 99 # IW
TeRr AAT S (FAARY) GereT (Heleed) RAfams, 2024 Fr sfogeer fF ol & M e &
MR, R&aad FoAarll garr a1 FufRafa aRar garr gred qft 3ifdsr af?r, waary dere e,
1995 & dgd Hfasy A & §F &1 g 3R Egaa FAaarlr o guRRyfa Reawa F#akr &
aRER garr TRr & giftq & afig % 38 W ’6d sarer 3R FAalt e deer & ded
FHA T Eea FHARY & aRaR @rT ured g a1 aikaRes d9ere, Ife F1S @), #F Reg &
Rar & a1 Rz axar &), g =t #Awel & oiftd & ad@ & aodr & alw a sare H
ST AT 3TUTEIT el g1

e & Raed sl &1 9Rar 5ad 39 @s & dgd R g e nfag §, 35
CART 3 &F A A § g7 TRAT A FARTST e & fIw o Y Wit T HevaTl &

(3)3111%%?:&%3133?@?@3&,31#@1%, 2010 &I IT 3T* §I¢ S FHI JaT
ﬁamgm%,wm&ammﬁrﬁgmmw.

4. 3%d fafagdr & fafaga 20 &, su-fafEga (1) & 9eurd, FeAfaf@d W sia-ea fear
ST, AT -

"ged F Rfems 3 & 3u-REma (1) & @ (@) & 3aTa 3 gt FHATRAT T JdrehTe

5. 3¢ et & [AfEwe 32 & Reafafaa [dfags w afaranfa Far smeen, @ -
"HTATT FHARET & "o H Gl A1 AIRATRE GereT T T, -

(1) 3 FAIY S 1 R 1987 AR 31 3FqeX 1993 & ALY I H a1 & Aarfaga gU &, 9
gordt arg & YT & faw oty g

(2) fe@ara wardy, S 1 fAde 1987 3 31 roreX 1993 & #Hey Far & a7 3R 31 HFqe
1993 & Ugel 3HHT Hcg &1 IS M, 3FH IRAR FHTE dRIG § IRATRE Gere & oAl & forw
RIENC)

6. 3%ad RAfaal & [IfFgw 50 § [afef@a [ffags = gfacafa far seen, aFa:-

e af@ @ deret &7 g § -

32



(1) o Ay W f[Afaws 32 & su-fRfaws (1), BfFTs 41 a1 44 & 399 @ &a €, &
BIEa, 3 T AHUT dF (FFIRY) 9T (Teee) R_feas, 2024 & dga @uiRa @& &
A RAfFad 3 & su-R_faas (1) & qsd PAfdse o I A Rovs a0 & a1 Rbs e s an
ARG g TAhd e W, UIRaRe oI & S5, 38 drig $T 3eTel aia & 92 o
g STeel o a1 wAAY Farfagd giar § a1, JUTeAfd, gecdmeT war § aAr i
&I URT 23 & &I 3UURT (3) & WS (W) & ded AR dh # AfAST gl 1 fAhod & Goaell
g.

2) oF FEdr W s 32 & su-fafEas (1), A 41 a1 44 F 399y @ 8 § &
BIEH, 3O IS AHUT dF (FHAN)) dea (Feye) Bfawd, 2024 & dga @uiRka a#@g &
fMer RAffgs 3 & su-Rfegs (2) & dga [Afdse g I = Rs a&¥ & a1 Rs e = &
AT g TfUehd el W, 30 ai@ &7 3076l aig & TRaes dee &7 8 sneel o
@ # FAE B FeT @ &

(3) &1 TafTal & Rl a1 & @ gU off, TRl FAT a1 Rvrd wefarly & IRaR & #ATe
A, S 39d RAfAwaAt & ded FUieafd 9 a1 qRaRe 9 & Adhed o & fow 9= a7,
38 ehed 8T T AT Rhed o o fohg dar Rbs 7€ fhar fhg 3@ a8 Rfease (3) &
su-RfATs (1) & @S (%) & dead JURAR, Rbg ar & T GAESE & TS e & ar
gg s 3 & 3u-[fAga (2) & dgd 3R 9y AT dF (FFaR) 9 (@) e,
2024 @1 IFRFAT W AT 38& d1g, 39-AfdmAm (1) ar [faadw 3 & @s (1) & dgad ar [fams
3 & 3u-ffead (2) F dea daghy a1 seis & aliE a1 Jcg, 5 o a@1g 7 @, @ TRl
Rz a1 gaEmes & ai@ ¥ gaiRufa deer ar aiiaiRe dea & fav o= gem,

(&Rdex gt M)
ey
3T e aArEoT d
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B - |
[faferer 33(1) &4
Ao Aaer AR sfaRea Jae &1 @A

1. 1 fadFy, 1987 AR 31 FgeR, 1987 & Hemaf® & T JalAqd §U FAUMRA & T F Aol
Gere AR TARFT I & 3eFcdeT A &l FF Ae=fafld &0 & gom:

(® (® YT & fov oEr Iy e

gRefST & gUH & 1000 &1 50 B
gfaera
(@) 30Tl ¥. 500 &7 45 gfaed B mmmmmmmm e
(@M YA & fow FJuEer I T 1500 S E——

3foe 3ttaa aRafeet &1 40 gfaea

Hel (P+T+) [ ER————

(@) arfAgid & dgol Far & 3faA 10
amat fr g oRafset & 50
gfaerd

@ ST (F) W EAOE qF RE |
A & 98 AROM F HTER 1960 =
100 #@ar # JefaF FHaRt & o
HEa aRdE e suEdr dem
i # 600 FaHidh T AGIS el

(g Wa\a&%m =
(@) + (31) X 376H [aT & aut & FE&aT
(31fra# 33 av)

33

(3) adr@ 142018 & HAA U R
(319Tel T TUY e qUTifeh)

2. HfARed S & fav sigsy @A & 3 axe & fdu aoEr Qg @9y st i e darsgha
& FAT IERA A ol & deegedr ARy g

3. 1 f@arsR, 1987 & 31.10.1987 & Flemafr & T Ff 3G & R JdfAqd go e a9 &
HAARAT & AT 1960=100 s@em & 3Me@fad FAaRT & foav @l AT 3aa suserdr
Hed HaHieh H Fahih 600 W Aol T AZIMS T T &
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@) T o & FAany . 3T 1(H) W IRHfeIT 90T H1 80.40 Ficrered

% 756/- gfaHA™ d& UAa 3mERA
@ o= a0 AR Faet & s

%. 757/- 9faaA 3R 389 3% e 3mERT o g A a9t & FAaar Reafer@a

IW 1(F) W IRSfod 9 &7 67 Ffaed]

(m

HEIS 6 & G g
Rt
#. ¥ IMERT AT Fored T HA (3.) YfaHTE FTAT AEAME e A A (3.)
(1) 2) (3)
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1085 ¥ 31ft 727.00
@ R T % GAE e ed QR & A Ted & e o g
ARt
w4

) ©)

, T. 765 WA % HA UAA UW | | 3UGFA 1(F) F AR IRKBiAT U 1 ThA
O | ot % e | %1 66 SR, i e TR 500 5. @M

%. 765/ @ %. 1165/- gfd#A™d oo Hqo

ST TR At & e S00/- %.

39gFd 1(F) & IFER IRHiod el HT A
& 42.90 wfaerd, fhg 3fmas o 715 <.
grafr|

T. 1166/- YiaAE a1 388 3t 7ol
9ot 9Tl arel & o
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Lol
[fafae 35(1) 4]
Yo 9 AGIS TEA

T U W HEINS e ATt &7 3 gom:

(1) W& FAaRET & A\ A S 1 BdwR, 1987 & a1 38 geaid fohg S daat & fav 1
AR, 1992 ¥ gl U HfUFHN Fadh & faw 1 Jars, 1993 ¥ gl arfeiga &1 g &, 1960
= 100 H@er # @A wAaRAT & v 3@ ARAT A 3uHlFar e Fadieh A
A 3iraa & 600 37t & IW Td 3 & AU AGaS Ted, IUTEUTA, TAF defr & faw
T AT 9d% e & AT agers gl 3R 08 gd« 3ad 4 3% & v Agans wga 7 ol
gefer a1 AT Y GO Ay & arg AT § v Sweeh:

ARt

wfar A qT JeoreT FT AW

A& et & wfaed F w7 # 7S e f1 I

(1)

)

®)

(i)

%. 1250 de

0.67 wfaera

(ii)

% 1251 ¥ & 2000

T. 1250 & 0.67 gfderd 3R & 1250 & 3fs Hqer e a7
0.55 Ffcrere

(iii)

%. 2001 ¥ & 2130

% 1250 & 0.67 wfaerd 3R & 2000 3R % 1250 & & Fr
3 &1 0.55 ufderd 3 & 2000 & 31f¥s e ot #1 0.33
gfaerd

(iv)

%, 2130 @ 3

%. 1250 &1 0.67 wfaderd 3R % 2000 3R ¥ 1250 & &I &7
AR @ 0.55 ufdera 3 ¥ 2130 31X 3. 2000 & &g F7 IR
@1 0.33 gfderd 3R & 2130 ¥ 3f¥s o dee Fr 0.17
gfaerd

(2) @ FHEIN et & FHARAT F FAFE H S Ggell FAde, 1992 H AT IqH G AT T
IR HRART Haet & A H ggell e, 1993 &I AT 3Hd TRAT ofehel Ugell 3del, 1998 &
Ugel darfgd g 8, 1960 = 100 #@en & @i wdaRal & fav sf@ed ard siaa
3UTFdl Hed i H AR faa 7 1148 3/l & IW Yds dAR 3% i Agans Ued
FUIfeYfd, 93 4ef & fav d@e7 a1 93+ TRrae & fav ageehg gl W& ycd+ 3Fd 4 3%
& foT Agens g A W gl A1 oA Ay Ferorar A & g Afy § A sweet:

|roft
F. . ufy 7w A o w1 A Ao Yot & wfdwd & w0 F 75mS Wed A W
(1) (2) (3)
(i) (i) %. 2400 & 0.35 Tfarerd
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(ii)

(i) &. 2401 ¥ . 3850

T. 2400 @7 0.35 gfaerd 3R & 2400 & 31f&s Hqor
URIeT @ 0.29 Ffcerd

(iii)

(iii) . 3851 & %. 4100

¥. 2400 &1 0.35 wiaerd 3R % 3850 3iX . 2400
F T # FR F 0.29 wiauad 3R T 3850 &
3T FH de 0.17 gfderd

(iv)

(iv) %. 4100 & 3O

%. 2400 =1 0.35 gfaeda 3k & 3850 31k & 2400
& &g & FR F 0.29 gfderd IR & 4100 3R 3.
3850 & &g T 3] & 0.17 wfaea 3R 3. 4100
S HT G HT 0.09 wfaerd

(3) W& HAWNGT & HHT H ST ggell 3, 1998 H AT 3@k YA Weg 31 3HergeR, 2002 &
Uge darfAgd gl §, 1960 = 100 s@en & @@ we=Ral & fav i@ wrd siraa
3UedT Hod Faaid $ AR Mg 7 1684 3@ & IW 9AF dI” & H Agans Ted
FUEAfd, s 9efd & fAv d@eT a1 ydsh IREe & fav agereg gl 0@ 9cds 3Fd 4 37
& fov #EamS e H VI gy A7 Fr dHr weroew A & o {fx & Hr Fwe:

arvft

wfer AT AT e FT AT

AW derT & gfaed & w7 & 7S Wead A I

(2)

@)

%. 3550 =

0.24 wfaerd

(i)

%. 3551 ¥ . 5650

T. 3550 @ 0.24 wfderd 3R & 3550 & 3if¥reh Her 9o ar
0.20 gfderd

(iii)

%. 5651 ¥ &. 6010

%. 3550 T 0.24 wfaed 3R ©. 3550 3R % 5650 & &= &1
A @ 0.20 wfderd 3R . 5650 & 3iferh Hel dereT 0.12
gfaera

(iv)

%. 6010 ¥ 3%

%. 3550 & 0.24 gfaerd 3R % 3550 3R %. 5650 & & &
3 & 0.20 gfawd 3R % 6010 3R 3. 5650 & & &
AT & 0.12 gfderd 3 & 6010 & 3 e et & 0.06
gfaera

(4) & FHAINT & AFST F S 1 FAGFR, 2002 H AT 3@ oA v 31 sy, 2007 & Ugel

Jarfege & T E 1960 =

100 H@er & 3Me@fdis wA=RAT & fav sf@a aRd iwd

YT Hed gaaie @ AT iad 7 2288 3/ & FIW YA% 4 3&F & U #AGMS TEq,
FUIEYfd, Jds Jefr & fov oo dee & 0.18 wfderd 1 &7 & @ a1 yds R & fav

FH g

(5) W& HHWRAT & AHS #A S 1 FawFax, 2007 H I 38F GRAT fhg 1 FdaR, 2012 & Tga
Yariage gl &, 1960 = 100 s@ell & 3iegifdis HeaRat & fov 3@ #Rg e sustierar
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AT g H A 3haa 7 2836 3 & I I3F 4 3% & AT ALNS Wed, FARUL,
A% el & AU Fqel dere & 0.15 Ffderd & X & #eF I i Rae & fov ageeig

grafr|

(6) W& FHATRAT & A H SN 1 FawsR, 2012 H I 3qF AT JaTiigd g &, 1960 = 100
AT # 3T HAERAt & fav 3f@a oRdT 3ea susiear #ed Fadi Hr faAEr
N # 4440 3T ¥ IR GAF 4 3% & AU AGang g, AU, 9cds Jefer & fow Hqor
UereT & 0.10 9ferd &1 &X @ T a1 ydd IRmae & fav ageea gl

1. FES Ted Tgell Ha § YR g arel IR 31 JAS FT FACA g aTel SAET & fow 9@
a¥ & FqeER, dAa AR ErR A & v gl gaws & AaE died & 3mr w3k
goll 3TET ¥ YR gl arel 3 31 Sl & TATCT g1 dTell SATE! & fow 38 a¥ & i,
7S 3R ST A F U g gaeed & AR Aad 3R W) weF gel

2. e U, IHAFA YT F AHS H HEIMS el 3UYFA &l & HJAR HeF gram|

3. TRIMAOT & geErd o qof Her el IR HEINS Wedl i A gl

4. HfaRed Jer R Fgems WEd TeT T B

5. T GereTaelt foretehl et Ul ~goAaH U & HH § ofehet [Sevshr Heor et 3R ifaRea dere &t
DT =T dereT & 3R § F FgAaH G W FUT W9 AGINS 6 e P

w1 I
[ﬁﬁ'ﬂﬂ 37(1) (3n) a'@‘]
FgFa Juet Y WA X

FgFd e HT FHT X fAeAfatad g
() e FAARAT § Beel 1 FaFaR, 1992 § YF VaATAG §U, FHAAREAT T 1T

aroft
yfaamw adqeaAT= A Fgea dereT A @A
(1) (2

1500 %. o ade & 30 9favid FHoT Fgrd e gl 3R Q@ et v, Feh wfasy A &
IS FA & AT quEr iy S § fheg 7S o & fAT o FE B S g,
30 yfaerd 3faRed Fgra e grefl Fqe AR AARFT deret 1 AT 375 3. yfaArd
Q S g gram|

1501 %. & ade &1 20 JfaRvid FHo Fgrd e gl 3R Q@ et v, TR wfasy A &

3000 %. 3MET A & T I H SN § e HGS o & T o Fg A S g,
20 gfaerd 3faRed Feea G il a7 3R AfARFT Gere &1 aer 450 & gfoar
Q S g gram|

3000 %. & adel &1 15 Ffavid Hel Hgrd 9o grelt 3R 0@ sl &1, fSerh sfasy @y a4
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3 3RETH FA & AT 0T A S § heg #HEIS o & AT 0w AL B S g,
15 gfderd AfaReFT Fgra Ie gl Fqor 3R faRerd dvrer &1 Qa1 600 & gfaama
T FA 3R 1250 3. 9fdAE & AF g7 gl

(@) 3o FATIRAT T Pead 1 AgFaR, 1992 & IT 3TF UATT ofhed 1 AdFaR, 1997 ¥ Uger
HATAGH §T FHARAT HT e

|roft

PIGEIGEGLEIC) afAF Fgra dareT &Y IFH
(1) (2)

2870 3. O ade &1 30 gfavid #HoT Fgrd e gl 3R Q@ et v, Fadh wfasy A &
IS FA & AT q0Er iy S § fheg 7S o & fAT o FE B S g,
30 yfaerd 3ifaRed Fgra e grefl Fqe AR AARFT deret 1 Jer 720 3. yfaAmd

Q S g glam|
2871 % @ add #1 20 9favid H Ferd Gu gPh AR 0@ el @I, e eifasy fafr &
5740 . IS FA & AT q0Er iy S § feg 7S # & fAT o FE B S g,
20 yfaerd 3faRed Fera e grefll e AR AARFT deret 1 AT 860 . Ui
Q S g gram|
5740 5. ¥ add #1 15 9favid # Fgrd 9o gl R 07 el FI, e sfasy fafy &
EiEy INME FA F AT 70T Sl § e 7S o & AT 0 A Hr oS g

15 gfderd 3faRerd Fgaa dere giefll e 3R 3fARFT dereT 1 dr =gada 1150 <.
gfcar 3R 3rfeshcs 2400 &. Jfcera g

(1) 3erFIforh HHARAT T AeeT ggell AdeaR, 1997 H IT 3H% UAT oifhed Ugell slgFsx, 2002 &
Uge JATfAgd glel arel HAATRET I FTeeT:

aroft
sfaare adaaTT AfAF Fgra T A A
(1 (2
4210 %. d& adel @1 30 Ffaerd 7o Fgra derT gl AR o et 1, S sifasy fafer &

e F & fAT I ST § fheg HEIS o o fAT Ao wEr v S
g, 30 ufaed faRead Fgra et el 7qer AR AfARFT It 1 a1 1056 .
i & & Agr gram|

4211 % @ 8420 | dde &1 20 9fAvId HeT Fgra 9o gl R WX et &1, o= aifasy fafer &
T. e F & fAT 0 T S § fheg HEIS o o fAT Ao wET v S
g, 20 gfaeud faRed Fgra e el 7qe AR AfARFT dered 1 a1 1262 .
gfcders & e =T gram|

8420 ®. W A | dda FT 15 FfAd Hel Fgea G gRM AR @ ol &1, Faehr sifgsy fafy &
e F & fAT 0 & ST § fheg HEIS o o fAIT Ao wET v S
g, 15 gfaerd 3ifaRed Feea e gl Fqor 3R ATARFT o0 &1 Fer = gfds
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| 1687 . YA 3R e 3521 &. wiaen gem

(F) 3UPIToId HAATRAT T T Ugall dgFax, 2002 T I 3Gb YA olfhed Ugell aIgFa, 2007 &
UEel HaTfAgd gl arel R I e

aroft
yfaaTe dqa#=T A Fgra Yo A A
(1) )
5720 &. d® adel @1 30 gfaRrd ol Fgrd de geh iR @ sl &, fSerehr sifasy Aty &

RS F & fAT qA0ET Y S § fheq HAGIS o & foIw arurer A€ Sl
g, 30 gfaRrd faRed Hgra deret gt 7o 3R 3ifaRead derer &1 aer 1435 .
i & HF AGr g9

5721 % & 11440 | ada & 20 9 FT Pgoa U gl 3R A sl o1, fSerehr srfasy fafer &
3 el FRA & T IUEAT S § e FGINS o & AT A0 AL Hr ST
g, 20 gfaRid faRed Fgra dere gt 7o 3R ifaRead dere & arer 1715 .
TiHTE & A e g

11440 . @ 31 | Il H1 15 FfAAT Hol Fgod Ut ghlt 3R @ st &1, St oifasy A &
IRME FA & THT A0 A S § Thed AGAS #7 & fNT 0T AL Ay S
g, 15 gfaerd faRed Fgra Joe gl qe 3R HARFT Gere &1 et ~geaa
2292 & gfdamE AR 3iftehas 4784 <. gfaarE gl

(3.) 3iermifos wATIRAT & et ggell Faway, 2007 &I 3rar 38 geAd fohg dgell dawew, 2012 @
qd HaTgd 81 @ Feardr H e

|roft

PIGEIGEEGLEIC) afAF Fgra dareT &Y IFH
(1) (2)

7090 ¥. d&® ade & 30 9favid #HoT Fgrd e gl 3R Q@ et v, Feh wfasy A &
IS FA & AT quEr Hr S § fheg 7S # & fAT o FE B S g,
30 yfaerd 3JfaRed Fgra dered gl 7o 3R JfaRed deua &1 @er 1779 %

9faATH & HHA 78T gl
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(UTTAR PRADESH GRAMIN BANK)
HEAD OFFICE, NBCC Commercial Complex, 2nd & 3rd Floor, Block A, Vardaan Khand, Gomti Nagar
Extension, Lucknow-226010, Uttar Pradesh, India
NOTIFICATION

PLACE: LUCKNOW

File No. UPGB/25-26/ - In exercise of the powers conferred by section 30 read with sub-section (1) of section 17 of
the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Uttar Pradesh Gramin Bank after
consultation with Bank of Baroda being the Sponsor Bank and the National Bank and with the previous sanction of the
Central Government hereby makes the following regulations, namely: -

CHAPTER1

PRELIMINARY

1. Short title and commencement. —

2.

(1) These Regulations may be called “Uttar Pradesh Gramin Bank (Employees’) Pension Regulations,
2018."

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

Definitions. — (1) In these regulations, unless the context otherwise requires, —

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) "actuary" shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938 (4 of
1938);

(c) "average emoluments' means the average of the pay drawn by an employee during the last ten months of his
service in the Bank;

(d) "Bank" means Uttar Pradesh Gramin Bank established under sub-section (1) of section 3 of the Act;
(e) "Board'" means the Board of Directors of the Bank;

(f) "child" means a child of the employee, who if a son, is under twenty-five years of age and if a daughter, is
unmarried and is under twenty-five years of age and the expression "children" shall be construed
accordingly;

(g) "competent authority" shall have the same meaning as assigned to it in the Uttar Pradesh Gramin Bank
(Officers and Employees) Service Regulations, 2020;

(h) "contribution" means any sum credited by the Bank on behalf of employee to the Fund, but shall not include
any sum credited as interest;

(i) "date of retirement" means the last date of the month in which an employee attains the age of superannuation
or the date on which he is retired by the Bank or the date on which the employee voluntarily retires;

(j) "employee” means any person employed in the service of the Bank, whether as a workman on full time work
on permanent basis or on part-time work on permanent basis on scale wages or as an officer and who opts
and is governed by these regulations, but does not include a person employed either on contract basis or daily
wage basis or on consolidated wages;



(k) “effective date” means the 1 day of April, 2018;

(1) “eligible employee” means an employee who is eligible for pension under these regulations;

=

“employees’ pension scheme, 1995” means the Employees’ Pension Scheme constituted under the
Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);

(m

(n) "family" in relation to an employee means, -

(1) wife in the case of a male employee or husband in the case of a female employee (whether the marriage
took place before or after retirement);

(i) ajudicially separated wife or husband, such separation not being granted on the ground of adultery and the
person surviving was not held guilty of committing adultery;

(A) unmarried sons or unmarried daughters (born before or after retirement including those adopted)
who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of mind or
physically crippled;

(iii) widowed daughters or divorced daughters (born before or after retirement) without any age restriction;

) parents who were wholly dependent on the employee when such employee was alive, subject to the
following conditions:

(A) the deceased employee had left behind neither a widow or widower nor an eligible son or
daughter or a widowed or divorced daughter and that the earnings of the parents is less than two
thousand five hundred and fifty rupees per month.

(B) where the deceased employee has left behind a childless widow, they become eligible for family
pension only after the death of childless widow or when her independent income from all other
sources becomes equal to or higher than two thousand five hundred and fifty rupees per month;

(o) “family pension” means the family pension referred to in regulation 37;
(p) “financial year” means a year commencing on the 15 day of April;

(@) “Fund” means the “Uttar Pradesh Gramin Bank (Employees’) Pension Fund” constituted under regulation 4;

(r) “National Pension System” means the National Pension System as defined in clause (i) of sub-section (1) of
section 2 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013);

(s) “notified date” means the date on which these regulations are published in the Official Gazette;

(t) “pay” means the basic pay including stagnation increments, if any, and all allowances counted for the purpose
of making contributions to the Provident Fund and for the payment of dearness allowance;

(u) “pension” means the class of pension as specified in Chapter V and includes family pension;
(v) “pensioner” means an employee eligible for pension under these regulations;

(w) “qualifying service” means the service rendered on regular basis which shall be taken into account for the
purpose of pension under these regulations;

(x) "retirement" means cessation from Bank's service, -
(1) on attaining the age of superannuation as specified in the service regulations;
(i) on voluntary retirement in accordance with provisions contained in regulation 27;



(iii) on premature retirement by the Bank before attaining the age of superannuation in accordance with

provisions contained in regulation 30;

(y) “Service Regulations” means the Uttar Pradesh Gramin Bank (Officers and Employees) Service Regulations,
2020;

(z) "trust" means the trust of Uttar Pradesh Gramin Bank (Employees’) Pension Fund constituted under sub-
regulation (1) of regulation 4;

(za) "trustee" means the trustees of the Uttar Pradesh Gramin Bank (Employees') Pension Fund constituted
under regulation 4;

(zb) "Provident Fund" means the provident fund of the Bank.

(2) All other words and expressions used in these regulations but not defined, and defined in the Act or the Uttar
Pradesh Gramin Bank (Officers and Employees) Service Regulations, 2020 shall have the same meanings
respectively assigned to them in the Act, or as the case may be, the Uttar Pradesh Gramin Bank (Officers and
Employees) Service Regulations, 2020.

CHAPTER IT

APPLICATION AND ELIGIBILITY

Application — (1) These regulations shall apply to any employee who -

(a)

(b)

()

(i)

was in the service of the Bank on or after the 1st day of September, 1987 but had retired on or before 31
March, 2010 who exercise an option in writing within one hundred and twenty days from the notified
date, to become a member of the Fund and refund within sixty days after the expiry of the said period of
one hundred and twenty days, the entire final amounts received by him (the corpus comprising of
Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest accrued
thereon till the date of receipt by him of the amount) but without requiring to pay interest on such final
amounts from the date of receipt of such final amounts to the date of refund; or

was in the service of the Bank on or after the 1st day of September, 1987 who continue to be in the
service of the Bank on or after the notified date and exercise an option in writing within one hundred
and twenty days from the notified date, to become member of the Fund and cause to transfer the entire
contribution of the Bank along with the interest accrued thereon, to the credit of the Fund constituted
under regulation 4; or

was in the service of the Bank between the 1st day of September, 1987 and 31% March 2010 and
continued in service on or after effective date but retired before the notified date, if he exercises an
option in writing within one hundred and twenty days from the notified date, to become member of the
Fund and refund within sixty days of the expiry of the said period of one hundred and twenty days the
entire final amounts received by him (the corpus comprising of Bank’s contribution to provident fund
under the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him
of the amount) but without requiring to pay interest on such final amounts from the date of receipt of
such final amounts to the date of refund:

Provided that the family of the employee who —
was in the service of the Bank on or after the 1st day of September, 1987 but died on or before 31
March, 2010; or

(i1) joined the service between 15 September, 1987 and 31 March, 2010 and died before the effective date;

or

(iii) joined the service of the Bank between 1% September 1987 and 31 March 2010 and continued in service

on or after the effective date but had died before one hundred twenty days after the notified date without
the employee exercising an option in writing to become member of the Fund,

shall be entitled to family pension under these regulations, if the family of such deceased employee



exercises an option in writing within one hundred and twenty days from the date of the death of the
employee or the expiry of one hundred and twenty days from the notified date, whichever is later, to
become member of the Fund and refund within sixty days of the expiry of the said period of one hundred
and twenty days the entire final amounts received by the family (the corpus comprising of Bank’s
contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest accrued thereon
till the date of receipt of the amount by the family) but without requiring to pay interest on such final
amounts from the date of receipt of such final amounts to the date of refund.

(2) An employee or family of the deceased employee not exercising the option under sub-regulation (1) or
who, after exercising the option, not refunding the amount shall be deemed not interested in becoming a
member of the Fund and shall continue to be governed under the Employees’ Pension Scheme, 1995.

3) Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank
on or after the 1% April, 2010 shall have an option either to be covered by the National Pension System or
to continue to be governed under the Employees’ Pension Scheme, 1995.

(4)  Notwithstanding anything contained in this regulation, any employee who join the service of the Bank on
or after the 1% April, 2018 shall be covered by the National Pension System.

CHAPTER III
THE FUND

4. Constitution of the Fund. —

(1) The Bank shall constitute a Fund to be called the “Uttar Pradesh Gramin Bank (Employees') Pension Fund"
under an irrevocable trust within one hundred twenty days from the notified date.

(2) The Fund shall have for its sole purpose the provision of the payment of pension or family pension in
accordance with these regulations to the employee or his family.

(3) The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to enable
the trustees to make due payments to beneficiaries under these regulations.

5. Liability of the Bank. —

(1) (a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the Uttar
Pradesh Gramin Bank (Employees') Pension Fund, the accumulated balance of the contribution of the
Bank towards pension under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto
the date of such transfer in respect of the eligible serving employee opting to become a member of the
Fund under regulation 3.

(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund, the
accumulated balance of the contribution of the employee towards provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer in
respect of eligible serving employee opting to become a member of the Fund under regulation 3.

(2) The retired employee or the family of the deceased employee opting for Fund under sub-regulation (1) of

regulation 3, shall continue to receive the amount of pension component under the Employees’ Pension
Scheme, 1995 and the balance of the pension payable under these regulations shall be paid out of the Fund.

6. Composition of the Fund. —
The Fund shall consist of the following, namely: -

(a) contribution by the Bank based on actuarial assessment of initial gap between assets and liabilities of
the Fund;
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(b) the contribution by the Bank at the rate of ten per cent per month of the pay of the employee;

(c) the accumulated contributions of the Bank towards pension and provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to the Fund in respect of
an eligible serving employee;

(d) the amount consisting of the provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the eligible retired employees;

(e) the investment in annuities or securities purchased out of the moneys of the Fund and interest thereon;

(f) amount of any capital gains arising from the capital assets of the Fund;

(g) the additional annual contribution made by the Bank in accordance with the provisions contained in
regulation 10;

(h) any income from investments of the amounts credited to the Fund;

(i) the amount consisting of provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the family of the eligible deceased employee.

Board of trustees. —

e
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The general superintendence, direction and management of the affairs and business of the Fund shall vest in
the board of trustees, which shall exercise all powers and do all acts and things which may be necessary for
the payment of pension or family pension under these regulations.

The board of trustees shall consist of such number of persons not less than three and not more than five, as
may be determined by the Board, to be appointed by the Bank.

The power to appoint the trustees shall be vested with the Bank and all such appointments shall be made in
writing.

The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.

The term of appointment of trustee shall be for a period of three years and the Bank may reappoint a trustee
who has already completed his term:

Provided that no trustee shall be appointed for more than two terms.

Trustees to carry out directions of the Board. —

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by such
directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective thereof.

Books of accounts of the Fund. —

()

)

€)

The accounts of the Fund shall contain the particulars of all financial transactions relating to the Fund in
such form as may be specified by the Bank.

Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall prepare a
financial statement of the trust indicating therein the general account of assets and liabilities of the trust and

forward a copy of the same to the Bank.

The accounts of the Fund shall be audited in accordance with the provisions of section 19 of the Act.

Actuarial investigation of the Fund. —

The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund every
financial year on the 31st day of March, and make such additional annual contributions to the Fund as may be
required to secure payment of the benefits under these regulations:
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Provided that the Bank shall cause an investigation to be made by an actuary into the financial condition
of the Fund as on the 31st day of March immediately following the financial year in which the Fund is
constituted.

Investment of the Fund. —

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund, may be
deposited in a Post Office Savings Bank Account in India or in a current account or in a savings account with
any scheduled bank or utilised in making payment of pensionary benefits in accordance with these regulations
and to the extent such moneys as are not so deposited or utilised shall be invested in the Government securities,
debt instruments, short term debt instruments, equities and related investments, asset backed trust structured and
miscellaneous investments.

Payment out of the Fund. —

The trust shall, subject to the other provisions of these regulations, be administered for grant of pensionary

benefits to the eligible retired employees of the Bank or the family pension to the families of the deceased
eligible employees of the Bank.

CHAPTER 1V
QUALIFYING SERVICE FOR PENSION
Qualifying service for pension. —

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten years of
service in the Bank shall qualify for pension.

Commencement of qualifying service. —
Subject to the provisions contained in these regulations, qualifying service of an employee shall commence from
the date he takes charge of the post to which he is first appointed on a regular basis and service on probation
shall be counted if followed by confirmation in the post.
Counting of periods spent on leave. —
All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except when the
authority sanctioning the leave has directed that such leave not exceeding twelve months’ during the entire
service, may count as service for all purposes including pension.

Broken period of service of less than one year. —

If the period of service of an employee includes broken period of service of less than one year but more than six
months, it shall be treated as one year and if such broken period is six months or less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum qualifying
service required for pension.
Counting of period spent on training. —

Period spent by an employee on training in the Bank immediately after his appointment shall count for
qualifying service.
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Counting of past service in the erstwhile bank. —

The service rendered by the employee, on regular basis in any other bank shall also be counted for qualifying
service on amalgamation of that bank with the Bank:

Provided that nothing contained in this regulation shall apply to any such employee who is appointed on
contract basis or on daily wage basis or on consolidated wages.

Period of suspension. —

(1)  Period of suspension of an employee pending inquiry shall count for qualifying service, where on
conclusion of such inquiry, he has been fully exonerated or the suspension is held to be wholly
unjustified.

(2) In all other cases, the period of suspension shall not count as qualifying service unless the competent
authority passing the orders under the service regulations governing such case expressly declare at the
time that it shall count to such extent as such authority may declare.

Forfeiture of service. —

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an employee
from the service of the Bank shall entail for forfeiture of his entire past service and consequently shall not
qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in the following
cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a different
post, or where the employee dies or is permitted to retire or is retired under the provisions of the
Service Regulations while under suspension.

Interruption in services due to participation in strike. —

An Interruption in service of employee due to participation in strike shall not be counted for qualifying service
for pension during such interruption unless such interruption is condoned by the competent authority:

Provided that before making an entry in the service record of the Bank employee regarding such
interruption in service because of his participation in strike, an opportunity of representation may be given to the
employee.

Military service. —

An employee who has rendered military service before appointment in the Bank shall continue to draw the
military pension, if any, but military service rendered by the employee shall not count as qualifying service for
pension under these regulations.

Period of deputation to an organisation in India. —

Period of deputation of an employee to another organisation in India will count for qualifying service provided
the organisation to which he is deputed or the employee, pays the pensionary contributions at the rates specified
under these regulations or at the rates specified by the Bank at the time of deputation, whichever is higher, to the
Bank.
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Addition to qualifying service in special circumstances. —

An employee shall be eligible to add to his service qualifying for superannuation pension specified in regulation
26, the actual period not exceeding one fourth of the length of his service or the actual period by which his age at
the time of recruitment exceeded the upper age limit specified by the Bank for direct recruitment or a period of
five years, whichever is less, if the service or post to which the employee is appointed is one —

(a) for which post-graduate research, or specialist qualification or experience in scientific, technological, or
professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are normally
recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed by the Bank
on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time of his superannuation is not less than ten years.

Counting of service rendered on permanent part-time basis. —

(1) In case of an employee who was employed on a permanent part-time basis in the service of the Bank in
accordance with the erstwhile rules of appointment applicable to him and was contributing to the
Employees’ Provident Fund, the service rendered by him on a permanent part-time basis from the date of
such contribution, shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time employee, the
length of qualifying service shall be determined in accordance with Form IV.

(3) For the purpose of calculating the amount of pension under this regulation, the actual service rendered shall
be taken as qualifying service and, in such cases, the actual pay drawn at the time of retirement shall be
reckoned for the purpose of average emoluments.

CHAPTER V
CLASSES OF PENSION

Superannuation pension. —

Superannuation pension shall be granted to an employee who has retired on his attaining the age of
superannuation.

Pension on voluntary retirement. —

(1) On or after the effective date, at any time after an employee has completed twenty years of qualifying
service, he may, by giving notice of not less than three months in writing to the appointing authority, retire
from service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement from
service for being absorbed permanently in an autonomous body or a public sector undertaking or a
company or institution or body, whether incorporated or not, to which he is on deputation, at the time of
seeking voluntary retirement.

(2) The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the
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appointing authority:

Provided that where the appointing authority does not refuse to grant the permission for retirement
before the expiry of the period specified in the said notice, the retirement shall become effective from the
date of expiry of the said period.

(a) An employee referred to in sub-regulation (1) may make a request in writing to the appointing
authority to accept notice of voluntary retirement of less than three months giving reasons thereof.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the provisions of sub-
regulation (2), consider such request for the curtailment of the period of notice of three months on
merits and if it is satisfied that the curtailment of the period of notice will not cause any administrative
inconvenience, the appointing authority may relax the requirement of notice of three months on the
condition that the employee shall not apply for commutation of a part of his pension before the expiry
of the notice of three months.

An employee, who has elected to retire under this regulation and has given necessary notice to that effect to
the appointing authority, shall be precluded from withdrawing his notice except with the specific approval
of such authority:

Provided that the request for such withdrawal shall be made before the intended date of his
retirement.

The qualifying service of an employee retiring voluntarily under this regulation shall be increased by a
period not exceeding five years, subject to the condition that the total qualifying service rendered by such
employee shall not in any case exceed thirty-three years and it does not take him beyond the date of
superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional fixation of pay
for the purpose of calculating his pension.

Invalid pension. —
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Invalid pension may be granted to an employee who, -
(a) hasrendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental infirmity,
which permanently, incapacitates him for the service.

An employee applying for an invalid pension shall submit a medical certificate of incapacity from a
medical officer approved by the Bank.

Where the medical officer approved by the Bank has declared the employee fit for further service of less
laborious character than that which he had been doing, he may, provided he is willing to be so employed, be
employed on lower post and if there be no means of employing him even on a lower post, he may be
admitted to invalid pension.

No medical certificate of incapacity for service may be granted unless the applicant produces a letter to
show that the competent authority is aware of the intention of the applicant to appear before the medical
officer approved by the Bank.

The medical officer approved by the Bank shall also be supplied by the competent authority in which the
applicant is employed, with a statement of what appears from official records to be the age of the applicant.

Compassionate allowance. —

()

An employee, who is dismissed or removed or terminated from service, shall forfeit his pension:
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Provided that the authority higher than the authority competent to dismiss or remove or terminate him
from service may, if -

(1) such dismissal, removal, or termination is on or after the effective date; and

(i) the case is deserving of special consideration, sanction a compassionate allowance not exceeding two-
thirds of the pension which would have been admissible to him on the basis of the qualifying service
rendered upto the date of his dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be less than the
amount of minimum pension payable under regulation 34.

Premature retirement pension.—
Premature retirement pension may be granted to an employee who, -

(a) has rendered minimum ten years of service; and

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest or for any
other reason to be recorded in writing, if otherwise he was entitled to such pension on superannuation, on
that date.

Compulsory retirement pension. —

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of the Service
Regulations, may be granted by the authority higher than the authority competent to impose such penalty,
pension at a rate not less than two-thirds and not more than full pension admissible to him on the date of his
compulsory retirement, if otherwise he was entitled to such pension on superannuation, on that date:

Provided that where the pension awarded under this regulation is less than the full pension admissible under
these regulations, the Board of Directors shall be consulted before such order is passed.

Payment of pension or family pension in respect of certain employees. —

(1) An employee who was in service between 1% day of September, 1987 and 31 day of March 2010 and
retired from the service of the Bank before 31% day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1% day of September, 1987 and 31

day of March 2010 and died before the 31 day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of family pension from the effective date.

CHAPTER VI
RATE OF PENSION
Amount of pension. —
(1) In case of an employee who retired between the 1% day of September, 1987 and 31st day of October, 1987,
the basic pension and additional pension wherever applicable, shall be upgraded as per the formula

specified in Form-I.

(2) In the case of an employee retiring after completing a qualifying service of not less than thirty-three years,
the amount of basic pension shall be calculated at fifty per cent of the average emoluments.

(3)(a)  Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average amount of the
allowance drawn by an employee during the last ten months of his service.

(b)  No dearness relief shall be paid on the amount of additional pension.

10
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Explanation. - For the purposes of this sub-regulation, "allowance" means allowance which are admissible
to the extent counted for making contributions to the Provident Fund.

Pension, as computed, being aggregate of pension and additional pension, shall be subject to the minimum
pension as specified in regulation 34.

An employee who has commuted the admissible portion of his pension as per the provisions of regulation
39, shall receive only the balance of pension, monthly.

(a) In the case of an employee retiring before completing a qualifying service of thirty-three years, but
after completing a qualifying service of ten years, the amount of pension shall be proportionate to the
amount of pension and additional pension admissible under sub-regulations (2) and (3) and in no case
the amount of pension shall be less than the amount of minimum pension specified in these
regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall not be
less than the ordinary rate of family pension which would have been payable to his family in the event
of his death while in service.

The amount of pension finally determined under these regulations shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.

Minimum pension. —

The amount of minimum pension shall be, -

(@)

(b)

(©)

(d)

(e)

three hundred and seventy-five rupees per month in respect of an employee other than a permanent part-
time employee, where the employee had retired before the Ist day of November, 1992 (in case of
employees other than officers) or before the 1% day of July, 1993 (in case of officers) and proportionate
amount thereof in the case of a permanent part-time employee who retired before the 1st day of November,
1992;

seven hundred and twenty rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired on or after the 1st day of November, 1992 (in case of employees
other than officers) or on or after 1% day of July 1993 (in case of officers) and proportionate amount thereof
in the case of a permanent part-time employee who had retired on or after the 1st day of November, 1992;

one thousand and sixty rupees per month in respect of an employee other than a permanent part-time
employee, who retired on or after 13 April, 1998 but before 31st October, 2002 and three hundred and fifty-
five rupees in respect of such employee drawing one third of scale wages, five hundred and thirty rupees in
respect of such employee drawing one half of scale wages and seven hundred and ninety-five rupees in
respect of such employee drawing three fourth of scale wages, where the employee retired on or after 1%
day of April, 1998;

one thousand four hundred and thirty-five rupees per month in respect of an employee, other than
permanent part time employee, where the employee retired on or after 1% November, 2002 and four
hundred and eighty rupees per month in respect of such employee drawing one third of scale wages, seven
hundred and twenty rupees per month in respect of such employee drawing one half of scale wages and one
thousand and eighty rupees per month in respect of such employee drawing three fourth of scale wages,
where the employee retired on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2007 and five
hundred and ninety-five rupees per month in respect of such employee drawing one third of scale wages,

11
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eight hundred and ninety-two rupees per month in respect of such employee drawing one half of scale
wages and one thousand three hundred and thirty-nine rupees per month in respect of such employee
drawing three fourth of scale wages, where the employee retired on or after the 1st day of November, 2007,

two thousand seven hundred and eighty-five rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after st day of November, 2012 and nine
hundred and thirty-two rupees per month in respect of such employee drawing one third of scale wages, one
thousand three hundred and ninety-seven rupees per month in respect of such employee drawing one half of
scale wages and two thousand and ninety-six rupees per month in respect of such employee drawing three
fourth of scale wages, where the employee retired on or after the 1st day of November, 2012.

35. Dearness relief. —

(D

2

Dearness relief shall be granted on basic pension or family pension or invalid pension or on compassionate
allowance in accordance with the rates specified in Form II.

Dearness relief shall be allowed on full basic pension even after commutation.

36. Determination of the period of ten months for average emoluments. —
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The period of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date of retirement.

In the case of voluntary retirement or premature retirement, the period of the preceding ten months for the
purpose of average emoluments shall be reckoned from the date on which the employee voluntarily retires
or is prematurely retired by the Bank in public interest or for any other reasons to be recorded in writing.

In the case of dismissal or removal or compulsory retirement or termination of service, the period of the
preceding ten months for the purpose of average emoluments shall be reckoned from the date on which the
employee is dismissed or removed or compulsorily retired or terminated by the Bank.

If during the last ten months of the service, an employee had been absent from duty on extraordinary leave
on loss of pay or had been under suspension and the period whereof does not count as service, the aforesaid
period of extraordinary leave or suspension shall not be taken into account in the calculation of the average
emoluments and equal period before the ten months shall be included.

CHAPTER VII

FAMILY PENSION

37. Family pension. —

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—

(@)
(b)

(©)

after completion of one year of continuous service; or

before completion of one year of continuous service, provided the deceased employee concerned
immediately prior to his appointment to the service or post was examined by a medical officer approved
by the Bank and declared fit for employment in the Bank; or

after retirement from service and was on the date of his death, in receipt of a pension, or compassionate
allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be determined in
accordance with Form III:

12



Provided that in respect of an employee who was in the service of the Bank on or after the 1% day
of September, 1987 and had died while in service on or before the 31st day of October, 1987 or retired on
or before 31 day of October, 1987 but died later, the family of the deceased shall, subject to exercising
the option to become a member of the Fund under these regulations and refunding the amount in
accordance with regulation 3, shall, subject to other provisions of these regulations, be entitled to
additional family pension, the amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in ~ whole rupees and where the
pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee:

Provided that in no case a pension in excess of the maximum prescribed under these regulations shall
be allowed.

(3)(a)  Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of 1923),—

)] dies while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or twice
the family pension admissible under sub-regulation (1), whichever is less, and the amount so
admissible shall be payable from the date following the date of death of the employee for a period
of seven years or for a period upto the date on which the deceased employee would have attained
the age of sixty-five years had he survived, whichever is less; and

(i1) dies after retirement, the family pension as determined under sub-clause (i) shall be payable for a
period of seven years or for a period upto the date on which the retired deceased employee would
have attained the age of sixty-five years had he survived, whichever is less:

Provided that in no case the amount of family pension determined under sub-clauses (i) and
(ii) shall exceed the pension payable on retirement of such employee from the Bank.

(b) Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923), dies
while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or one and
half times the family pension admissible under sub-regulation (1), whichever is less and the pension
so determined shall be payable for a period of seven years or for a period upto the date on which the
deceased employee would have attained the age of sixty-five years had he survived, whichever is
less.

() After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of family pension
under these clauses shall be entitled to family pension at the rate admissible under sub-regulation (1).

38. Payment of family pension. —
(1) The period for which family pension is payable shall be, -

(a) in case of a childless widow, for life or till her independent income from all sources become equal to two
thousand five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is earlier;
(c) in the case of a son or daughter (including widowed or divorced daughter), till such son or daughter attains the
age of twenty-five years or upto the date of marriage of the son or daughter or remarriage of the daughter,
whichever is earlier:
Provided that the family pension payable to the son or daughter (including widowed or divorced

daughter) shall be discontinued or not be admissible when the eligible son or daughter starts earning a sum in
excess of two thousand five hundred and fifty rupees per month from any source:

13
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Provided further that an unmarried, widowed or divorced daughter who is not married or remarried even
after the age of twenty-five years shall be eligible for family pension if there is no other family member or if
her income from any source exceeds two thousand five hundred fifty per month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or disability of mind or
who is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the
age of twenty-five years, the family pension shall be payable to such son or daughter for life subject to
condition that there is no other eligible family member:

Provided that -

(1) if such son or daughter is one among two or more living children of the employee, the family pension shall
be initially payable to the minor children in the order set out in sub-regulation (3) until the last minor child
attains the age of twenty-five years and thereafter the family pension shall be resumed in favour of the son
or daughter suffering from disorder or disability of mind or who is physically crippled or disabled and shall
be payable to him or her for life;

(i) if there are more than one such children suffering from disorder or disability of mind or who are physically
crippled or disabled, the family pension shall be paid in the order of their birth and the younger of them will
get the family pension only after the elder next above him or her ceases to be eligible and if the family
pension is payable to twin children, it shall be paid in the manner set out in sub-regulation 4;

(iii) the family pension shall be paid to such son or daughter through the guardian as if he or she were a minor
except in the case of a physically crippled son or daughter who has attained the age of majority;

(iv) before allowing the family pension for life to any such son or daughter, the competent authority shall satisfy
that the handicap is of such a nature as to prevent him or her from earning his or her livelihood and the
same shall be evidenced by a certificate obtained from a medical officer approved by the Bank, setting out,
as far as possible, the exact mental or physical condition of the child;

(v) the person receiving the family pension as guardian of such son or daughter or such son or daughter not
receiving the family pension through a guardian shall produce every three years, a certificate from a
medical officer approved by the Bank, to the effect that he or she continues to suffer from disorder or
disability of mind or continues to be physically crippled or disabled;

(vi) if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty rupees per
month and in such cases, it shall be the duty of the guardian or the son or daughter to furnish a certificate to
the Bank every month that he or she has not started earning his or her livelihood or in case of daughter, that
she has not yet married;

(e) in the case of parents, the family pension payable shall be discontinued or not be admissible if the income
of one of the parents or the aggregate income of both the parents from any source exceeds two thousand
five hundred and fifty rupees per month:

Provided that the family pension shall be payable first to the mother and after her death, to the father.

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall become
payable to the widow or widower, failing which to the eligible child or failing which, to the eligible parents.

Family pension to the children shall be payable in the order of their birth and the younger of them shall not be
eligible for family pension unless the elder next above him or her has become ineligible for the grant of family
pension.

Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the other child
and where both of them cease to be eligible, the family pension shall be payable to the next eligible single
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child or twin children, as the case may be.

Where family pension is granted under this regulation to a minor, it shall be payable to the guardian on behalf
of the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions of this regulation
and one of them dies while in service or after retirement, the family pension in respect of the deceased shall be
payable to the surviving husband or wife and in the event of death of the husband or wife, the surviving child
or children shall be granted the two family pensions in respect of the deceased parents, subject to the limits
specified below, namely:-

(a)

(b)

(@)

(i)

(iif)

(iv)

™

if the surviving child or children is or are eligible to draw two family pensions at the rates mentioned
in sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37, the amount of both
pension shall be limited to-

two thousand five hundred rupees per mensem in respect of an employee who retired or died while in
service prior to the 1st day of November, 1992;

four thousand eight hundred rupees per mensem in respect of an employee who retired or died after
the 1st day of November, 1992 (in the case of employee other than officer) or on or after 1% day of
July, 1993 (in the case of an officer); and

six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who retired
or died on or after 1st day of April, 1998;

nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who retired
or died on or after 1st day of May, 2005;

eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who retired
or died on or after 1st day of November 2007,

if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of clause (a)
or clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family pension at the rate
mentioned in sub-regulation (1) of regulation 37 becomes payable, the amount of both the pension
shall also be limited to-

(1) two thousand five hundred rupees per mensem in respect of an employee who retired or died while

in service prior to the 1st day of November, 1992 (in the case of an employee other than an officer)
or prior to 1st day of July, 1993 (in the case of an officer);

(i) four thousand eight hundred rupees per mensem in respect of an employee who retired or died on

or after the Ist day of November, 1992 (in case of an employee other than an officer) or on or after
1st day of July, 1993 (in the case of an officer); and

(iii) six thousand seven hundred and fifty six rupees per mensem in respect of an employee, who

retired or died on or after 1st day of April, 1998:

(iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who

retired or died on or after 1st day of May, 2005;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who

retired or died on or after 1st day of November, 2007,

(c) if both the family pensions are payable at the rate mentioned in sub-regulation (1) of regulation 37,
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amount of the two pensions shall be limited to-

(1) one thousand two hundred and fifty rupees per mensem in the case of an employee who retired or
died while in service prior to the 1st day of November, 1992 (in the case of an employee other than
an officer) or Ist day of July, 1993(in the case of an officer);

(i) two thousand four hundred rupees per mensem in respect of an employee who retired or died on or
after the 1st day of November, 1992 (in the case of an employee other than an officer) or on or
after 1% day of July, 1993 (in the case of an officer); and

(iii) three thousand three hundred and seventy-eight rupees in respect of an employee who retired or
died on or after 1st day of April, 1998;

(iv) four thousand seven hundred and eighty-three rupees per mensem in respect of an employee who
retired or died on or after 1% day of May, 2005;

(v) five thousand nine hundred and twenty-eight rupees per mensem in respect of an employee who
retired or died on or after 1% day of November, 2007.

(d) (i) Where family pension is payable to more widows than one, the family pension shall be paid to the

widows in equal shares.

(i) On the death of a widow, her share of the family pension shall become payable to her eligible child:

Provided that if the widow is not survived by any child, her share of the family pension shall
not lapse but shall be payable to the other widows in equal shares, or if there is only one such other
widow, in full, to her.

(iii) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child

or children from another wife who is not alive, the eligible child or children shall be entitled to the
share of family pension which the mother would have received if she had been alive at the time of the
death of the employee or pensioner:

Provided that on the share or shares of family pension payable to such a child or children or
to a widow or widows ceasing to be payable, such share or shares shall not lapse, but shall be payable
to the other widow or widows or to the other child or children otherwise eligible, in equal shares, or if
there is only one widow or child, in full, to such widow or child.

(iv) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child

or children from a divorced wife or wives, such eligible child or children shall be entitled to the share
of family pension which the mother would have received at the time of death of the employee or
pensioner had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or children or
to a widow ceasing to be payable, such share or shares, shall not lapse, but shall be payable to the
other widow or widows or to the other child or children otherwise eligible, in equal shares, or if there
is only one widow or child, in full, to such widow or child.

Where an employee dies leaving behind a judicially separated spouse with no child or children, the family
pension in respect of the deceased shall be payable to the person surviving if such spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death of the

employee takes place during the period of such judicial separation, the family pension shall not be payable to
the person surviving if such person surviving was held guilty of committing adultery.

Where an employee dies leaving behind a judicially separated spouse with a child or children, the family
pension payable in respect of the deceased shall be payable to the surviving spouse provided he or she is the
guardian of such child or children.
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Where the surviving person has ceased to be the guardian of such child or children, such family pension shall
be payable to the person who is the actual guardian of such child or children.

If the son or unmarried daughter eligible for the grant of family pension has attained the age of eighteen years,
the family pension may be paid to such son or unmarried daughter directly.

(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive family pension

(b)

under these regulations, is charged with the offence of murdering the employee or for abetting in the
commission of such an offence, the claim of such a person, including other eligible member or members of the
family to receive the family pension, shall remain suspended till the conclusion of the criminal proceeding
instituted against him.

If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—

6] is convicted for the murder or abetting in the murder of the employee, such a person shall be debarred
from receiving the family pension which shall be payable to the other eligible member of the family,
from the date of death of the employee;

(i)  is acquitted of the charge of murder or abetting in the murder of the employee, the family pension shall
be payable to such a person from the date of death of the employee.

(c) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming payable on the

death of an employee after his retirement.

CHAPTER VIII
COMMUTATION

39. Commutation. —

(M

@

3)

“)

An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-third of his
pension:

Provided that in respect of an employee who was in service before the effective date but died after his
retirement before the notified date, the family of such employee shall also be entitled to commute for a lump
sum payment a fraction not exceeding one-third of the pension admissible to the employee.

An employee shall indicate the fraction of pension, which he desires to commute, and may either indicate the
maximum limit of one-third pension or such lower limit, as he may desire to commute.

If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be ignored for
the purpose of commutation.

The lump sum payable to an applicant shall be calculated in accordance with the Table given below:

TABLE
Commutation values for a pension of one rupee per annum
Age next Commutation value | Age next Commutation value expressed as
birthday expressed as number of | birthday number of year's purchase
year's purchase

)] 2 (€)] 4

17 19.28 35 16.92

18 19.20 36 16.72

19 19.11 37 16.52

20 19.01 38 16.31

21 18.91 39 16.09

22 18.81 40 15.87

23 18.70 41 15.64

24 18.59 42 15.40

25 18.47 43 15.15

26 18.34 44 14.90

27 18.21 45 14.64
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Notes:

)

(6)

(7

28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32

85 3.13

1. The table above indicates the commuted value of pension expressed as number of years’ purchase with
reference to the age of the pensioner as on his next birthday.

2. The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years' purchase

and, therefore, if he commutes rupees one hundred from his pension within one year of retirement, the lump
sum amount payable to him works out to Rs.100 X 10.46 X 12 = Rs. 12,552.

An employee who had commuted the admissible portion of pension is entitled to have the commuted portion of
the pension restored after the expiry of a period of fifteen years from the date of commutation.

An applicant who is authorised a superannuation pension, voluntary retirement pension, premature retirement
pension, compulsory retirement pension, invalid pension or compassionate allowance shall be eligible to
commute a fraction of his pension under these regulations:

Provided that on and from 1% July, 2003, an applicant in whose case the commuted value of pension
becomes payable on the day following the date of retirement or from the date from which commutation
becomes absolute, the reduction in the amount of pension on account of commutation shall become operative
from its inception and where payment of commuted value of pension could not be made within the first month
after the date of retirement or within the first month after the date when the commutation becomes absolute,
the difference between the normal monthly pension and the commuted pension shall be paid for the period
between the date on which commutation becomes absolute and the difference between the monthly pension
and the commuted pension shall be paid for the period between the date following the date of retirement or the
date when the commutation becomes absolute and the date preceding the date on which commuted value of
pension is deemed to have been paid.

In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or premature
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retirement pension, no medical examination shall be necessary if the application for commutation is made
within one year from the date of retirement and where such a pensioner applies for commutation of pension
after one year from the date of his retirement, the same will be permitted subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under regulation 44
and for whom pension in whole or in part on the finalisation of the departmental or judicial proceedings has
been authorised, the period of one year referred to in this sub-regulation shall reckon from the date of issue of
the orders consequent upon the finalisation of the departmental or judicial proceedings.

An applicant who -

6)) retires on invalid pension under regulation 28; or
(i) s inreceipt of compassionate allowance under regulation 29; or

(iii)  is compulsorily retired by the Bank and is eligible for compulsory retirement pension under regulation
31,

shall be eligible to commute a fraction of his pension subject to the limit specified in sub-regulation (1), after he has
been declared fit by a medical officer approved by the Bank.

)

The commutation of pension shall be become absolute in the case of an employee-

(i) retiring on superannuation or on voluntary retirement who submits an application for commutation of
pension before the date of retirement, on the date following the date or retirement:

Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply for commutation of
a part of his pension before the expiry of the notice of three months and the commutation of pension shall
become absolute only on the expiry of the period of notice referred to in sub-regulation (1) of regulation
27,

(ii) retiring on superannuation or on voluntary retirement or on premature retirement, if he applied for
commutation of pension after the date of retirement but before the completion of one year from the date
of retirement, on the date the application for commutation is received by the competent authority;

(iii) retiring on superannuation or on voluntary retirement or on premature retirement, if he applies for
commutation of pension after one year from the date of retirement, on the date of the medical certificate
given by medical officer approved by the Bank;

(iv) who was in service between 1% September, 1987 and 31% March, 2010 and retired on or before 31
March, 2018 and who opts to become a member of the Fund under these regulations, on the 1% day of
April, 2018, where the application of commutation is made in Form VI within one year from the date of
retirement and Form VII and Form VIII in all other cases, within the period specified in sub-regulation (1)
of regulation 3;.

(v) who was in the service of the bank on or after the 1% day of April, 2018, but who retired prior to the
publication of these regulations, on the day immediately following the date of his retirement, where the
application is made in Form VI within the period specified in sub-regulation (1) of regulation 3;

(vi) who retired on or after the 1% day of April, 2018, but died prior to the notified date, on the day

immediately following the date of his retirement, where the application for commutation is made within
one year from the date of his death by the family of the deceased in Form VI, within the period specified
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in sub-regulation (1) of regulation 3;

(vii) in respect of whom invalid pension under regulation 28 or compassionate allowance under regulation 29
or compulsory retirement pension under regulation 31 is admissible commutation shall become absolute
on the date of the medical certificate given by medical officer approved by Bank.

CHAPTER IX

GENERAL CONDITIONS

40. Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance under these
regulations.

41. Withholding or withdrawal of pension.—

The competent authority may, by order in writing, withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, if the pensioner is convicted of a serious crime or criminal breach of
trust or forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension shall not be
reduced below the minimum pension per mensem payable under these regulations.

42. Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the judgment
of the court relating to such conviction.

43. Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner is prima facie
guilty of grave misconduct, it shall, before passing an order, follow the procedure specified in the Service
Regulations.

44. Provisional pension.—

(1) An employee who has retired on attaining the age of superannuation or otherwise and against whom any
departmental or judicial proceedings are instituted or where departmental proceedings are continued, a
provisional pension, equal to the maximum pension which would have been admissible to him, would be
allowed subject to adjustment against final retirement benefits sanctioned to him, upon conclusion of the
proceedings but no recovery shall be made where the pension finally sanctioned is less than the provisional
pension or the pension is reduced or withheld, either permanently or for a specified period.

(2) In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on conclusion of
the proceedings and any recoveries to be made from an employee shall be adjusted against the amount of
gratuity payable.

Explanation - in this Chapter,-

(a) "serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of 1923);

(b) "grave misconduct" includes the communication or disclosure of any secret official code or password or any
sketch, plan, model, article, note, documents or information, such as is mentioned in section 5 of the Official

Secrets Act, 1923 (19 of 1923) which was obtained while holding office in the Bank so as to prejudicially
affect the interests of the general public or the security of the State;
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"fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of 1860);

(d) "criminal breach of trust" shall have the meaning assigned to it under section 405 of the Indian Penal Code,

(e)

1860 (45 of 1860);
"forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45 of 1860).
Commutation of pension during departmental or judicial proceedings.—

An employee against whom departmental or judicial proceedings have been instituted before the date of his
retirement shall not be eligible to commute a fraction of his provisional pension under these regulations during
the pendency of such proceedings.

Recovery of pecuniary loss caused to the Bank.—

(1) The competent authority may withhold or withdraw a pension or a part there of, whether permanently or
for a specified period, and order recovery from pension of the whole or part of any pecuniary loss caused
to the Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave
misconduct or negligence or criminal breach of trust or forgery or acts done fraudulently during the
period of his service:

Provided that before passing any final orders under this sub-regulation, the Board shall be
consulted:

Provided further that where a part of pension is withheld or withdrawn the amount of pension
drawn by a pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was in service,
shall, after the retirement of the employee, be deemed to be the proceedings under these regulations and
shall be continued and concluded by the authority by which they were commenced in the same manner as
if the employee had continued service.

(2) No departmental proceedings shall be initiated in respect of an event if more than four years time lapsed
after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in
accordance with the procedure applicable to disciplinary proceedings in relation to the employee during
the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one third of the pension admissible on the date of retirement of the
employee.

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances license fees,

other recoveries and recoveries due to staff co-operative credit society from the commutation value of the

pension or the pension or the family pension.

Commercial employment after retirement.—

(1) A pensioner who immediately before his retirement was holding the post of an officer who wishes to accept

any commercial employment before the expiry of one year from the date of his retirement, shall obtain the
previous sanction of the Bank before such acceptance and subject to the provision of sub-regulation (2), the
Bank may, by order in writing, grant permission subject to such conditions as it may deem necessary or refuse
permission, for reasons to be recorded in writing.
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In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following factors, namely:-

(@) the nature of the employment proposed to be taken up and the antecedents of the employer;

(b) whether his duties in the employment which he proposes to take up might be such as to bring him into
conflict with the Bank;

(€) whether the pensioner while in service had any such dealing with the employer under whom he proposes
to seek employment as it might afford a reasonable basis for the suspicion that such pensioner had shown
favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contract work with Bank;

(e) whether his commercial duties will be such that his previous official position or knowledge or experience
under Bank could be used to give the proposed employer an unfair advantage;

(f) the emoluments offered by the proposed employer; and
(g) any other relevant factor.

Where within a period of sixty days of the date of receipt of an application under sub-regulation (2), the Bank
does not communicate the grant or refusal of permission to the applicant, the applicant shall be deemed to have
been granted the permission:

Provided that in any case where defective or insufficient information is furnished by the applicant and
it becomes necessary for the Bank to seek further clarifications or information from him, the period of sixty
days shall be counted from the date on which the defects have been removed or complete information has been
furnished by the applicant.

Where the Bank grants the permission applied for subject to any conditions or refuses such permission, the
applicant may, within thirty days of the receipt of the order of the Bank to that effect, make a representation
against any such condition or refusal and the Bank may make such orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner making
the representation an opportunity to show cause against the order proposed to be made.

If any pensioner takes up any commercial employment at any time before the expiry of one year from the date
of his retirement without the prior permission of the Bank or commits a breach of any condition for such
permission, it shall be competent for the Bank to declare by order in writing and for reasons to be recorded
therein that he shall not be entitled to the whole or such part of the pension and for such periods as may be
specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an opportunity of
show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have regard to the
following factors, namely:-

1) the financial circumstances of the pensioner concerned;

(i1) the nature of, and the emoluments from, the commercial employment taken up by the pensioner
concerned, and;

(iii) any other relevant factor.

Every order passed by the Bank under this regulation shall be communicated to the pensioner concerned.

22



49.

50.

51.

(M

(M

2

3)

“4)

(M

2

In this regulation, the expression "commercial employment" means—

(i) an employment in any capacity including that of an agent, under a company (including a banking
company), co-operative society, firm or individual engaged in trading, commercial industrial, financial or
professional business and includes also a directorship of such company (including a banking company),
and partnership of such firm but does not include employment under a body corporate, wholly or
substantially owned or controlled by the Central Government or a State Government;

(i) setting up practice, either independently or as a partner of a firm, as advisor or consultant in matters in
respect of which the pensioner -

(A) has no professional qualifications and the matters in respect of which the practice is to be set up or is
carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to be set up are such
as are likely to give his clients an unfair advantage by reason of his previous official position, or

(C) has to undertake work involving liaisons or contact with the offices or officers of the Bank.

Explanation. - For the purpose of this clause, the expression "employment under a co-operative society"
includes the holding of any office, whether elective or otherwise, such as that of President, Chairman,
Manager, Secretary, Treasurer and the like, by whatever name called in such society.

Nomination.—

The trust shall allow every employee governed by these regulations to make a nomination conferring on one or
more persons the right to receive the amount of pension benefits under these regulations in the event of his
death before that amount becomes payable or, having become payable, has not been paid and such nomination
shall be made in such form as may be specified by the Bank from time to time.

If any employee nominates more than one person under sub-regulation (1), he shall, in his nomination, specify
the amount or share payable to each of the nominees in such a manner as to cover the whole of the amount of
the pension benefits that may be payable in the event of his death.

A nomination made by an employee may, at any time, be modified or revoked by him after giving a written
notice to the trust of his intention of doing so in such form as the Bank may from time to time specify.

A nomination or its revocation or its modification shall take effect to the extent it is valid on the date on which
it is revised by the trust.

Date from which pension becomes payable.—

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, pension
other than the family pension shall become payable from the effective date or, as the case may be, from the
date following the date of retirement, whichever is later, if the employee has exercised his option to become a
member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated under
these regulations.

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, family
pension shall become payable from the effective date or, as the case may be, from the date following the date
of death of the employee, whichever is later, if the family of the deceased employee has exercised the option to
become member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated
under these regulations.

Currency in which pension is payable.—

All pension admissible under these regulations shall be payable in rupees in India only.
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Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following month.

Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions, as may be
considered necessary or expedient for the implementation of these regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the corresponding
provisions of Central Civil Services Rules, 1972 or Central Civil Services (Commutation of Pension) Rules,
1981 applicable for Central Government employees with such exceptions and modifications as the Bank, after

consultation with Bank of Baroda being the Sponsor Bank and the National Bank and with the previous
sanction of the Central Government, may from time to time, determine.

NOTIFICATION

File No UPGB/25-26/ In exercise of the powers conferred by Section 30 read with sub-section

(1) of section 17 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Uttar Pradesh Gramin

Bank after consultation with Bank of Baroda being the Sponsor Bank, and the National Bank for Agriculture and Rural

Development and with the previous sanction of the Central Government, hereby makes the following regulations to

amend the Uttar Pradesh Gramin Bank (Employees’) Pension Regulations, 2018, namely:

(1) These Regulations may be called Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment)

Regulations, 2024.

(2) They shall come into force on the date of their publication in the Official Gazette.

In the Uttar Pradesh Gramin Bank (Employees’) Pension Regulations, 2018 (hereinafter referred to as the said

regulations), in regulation 2, in sub-regulation (1), in clause (k), for the figures, letters and words “1* day of April,

20187, the figures, letters and words “1%" day of November, 1993” shall be substituted.

3. In regulation 3 of the said regulations, the following regulation shall be substituted, namely:-

“3. Application.—(1) Any employee who —

(a) was in the service of the Bank between the lst September, 1987 and the 31%' March, 2010 and retired or
dismissed or removed or terminated from service before the date of notification of Uttar Pradesh Gramin Bank
(Employees’) Pension (Amendment) Regulations, 2024 and refunded or becomes a member of the Fund and

refund within fifteen days from the date of notification of Uttar Pradesh Gramin Bank (Employees’) Pension

24



(Amendment) Regulations, 2024 in the Official Gazette, the entire final amounts received by him (the corpus
comprising of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest
accrued thereon till the date of receipt by him of the amount) and the periodic pension, if any, received by him
under the Employees’ Pension Scheme, 1995 attributable to any period before date of notification of Uttar
Pradesh Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official Gazette but
without, in either case, requiring to pay interest on such amounts from the date of receipt of such amounts to the

date of refund:

Provided that an employee who is required to refund the amounts as per this clause may authorise the

Bank to adjust these amounts from the amounts payable by the Bank to the employee:

Provided further that an employee who was eligible to opt for pension under the said regulations but did
not opt within the stipulated time or having opted not refunded the money within the stipulated time, the periodic

pension, if any, received by him under the Employees’ Pension Scheme, 1995, need not be refunded.

(b) was in the service of the Bank between the 1% September, 1987 and the 31 March, 2010 and continue to be
in the service of the Bank on or after the date of notification of Uttar Pradesh Gramin Bank (Employees’)
Pension (Amendment) Regulations, 2024 in the Official Gazette, and a member or becomes member of the Fund
and caused or cause to transfer the entire contribution of the Bank along with the interest accrued thereon, within
fifteen days from the date of notification of Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment)
Regulations, 2024 in the Official Gazette, to the credit of the Fund constituted in regulation 4 and refund the
portion of pension, if any, received by him under Employees’ Pension Scheme 1995, and attributable to any
period before date of notification of Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment)

Regulations, 2024 in the Official Gazette.

(c) was in the service of the Bank between the 1 September, 1987 and the 31% March, 2010 and exercised an
option under clause (b) of sub-section (3) of section 23A of the Act or resigned before the notification of the said
Regulations, in either case, after having completed twenty years of qualifying service and by giving proper
notice, shall become member of the Fund and refund within fifteen days from the date of notification of Uttar
Pradesh Gramin Bank (Employees’) Pension (Amendment) Regulations, 2024 in the Official Gazette, the entire
final amounts received by him (the corpus comprising of Bank’s contribution to provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him of the amount) and
periodic pension, if any, received by him under the Employees’ Pension Scheme, 1995 attributable to any period
before date of notification of Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment) Regulations,
2024 in the Official Gazette but without, in either case, requiring to pay interest on such amounts from the date

of receipt of such amounts to the date of refund:

Provided that an employee, who is required to refund the amounts, under this clause may authorise the

Bank to adjust these amounts from the amounts payable by the Bank to the employee.
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(2) The family of the employee covered under clauses (a) and (c) of sub-regulation (1), shall be entitled to family
pension under these regulations when the family of such deceased employee refunded or refunds within thirty
days from the date of notification of Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment)
Regulations, 2024 in the Official Gazette, the entire final amounts received by the deceased employee or as the
case may be the family, the corpus comprising of Bank’s contribution to provident fund under the Employees’
Pension Scheme, 1995, and interest accrued thereon till the date of receipt of the amount by the deceased
employee or, as the case may be, the family of a deceased employee and pension or family pension, if any,
received by the employee or the family of the deceased employee under the Employees’ Pension Scheme, 1995,

but in either case without requiring to pay interest from the date of receipt to the date of refund.

Provided that a family of the deceased employee, who is required to refund the amounts under this

clause may authorise the Bank to adjust these amounts from the amounts payable by the Bank to the employee.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on

or after the 1* April, 2010 shall be covered by the National Pension System”.

4. In regulation 20 of the said regulations, after sub-regulation (1), the following proviso shall be inserted, namely:-

“Provided that there would no forfeiture of service for employees covered under clause (c) of sub-regulation (1)

of regulation 3”.

5. In regulation 32 of the said regulations, the following regulation shall be substituted namely:-

“Payment of pension or family pension in respect of certain employees.- (1) Employees who have retired from
the service of the Bank between the 1% September, 1987 and the 31 October, 1993 shall be eligible for pension

from the effective date.

(2) The family of a deceased employee, who was in service between the 1% September, 1987 and the 31%
October, 1993 and died before the 31 October, 1993 shall be eligible for payment of family pension from the

effective date”.

6. In regulation 50 of the said regulations, the following regulation shall be substituted, namely:-

“Date from which pension becomes payable.- (1) Except in the case of an employee to whom the provisions of
sub-regulation (1) of regulations 32, or 41, or 44 apply a pension other than the family pension shall become
payable from the date following the date on which an employee retires or, as the case may be, resigns or opts
not to join the transferee bank under clause (b) of sub-section (3) of section 23A of the Act on refund or

refunding or authorising adjustment of the entire amounts specified under sub-regulation (1) of regulation 3
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within the time stipulated under Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment) Regulations,

2024.

(2) Except in the case of an employee to whom the provisions of sub-regulation (1) of regulations 32, or 41, or
44 apply, family pension shall become payable from the date following the date of death of the employee, on
refunding or authorising adjustment of the entire amounts specified under sub-regulation (2) of regulation 3
within the time stipulated under Uttar Pradesh Gramin Bank (Employees’) Pension (Amendment) Regulations,

2024.

(3) Notwithstanding anything contained in these regulations, in case of an employee, or as the case may be,
family of the deceased employee who was eligible to opt for pension, or as the case may be, family pension
under the said regulations but did not opt or opted but did not refund the money, but refunds or authorise
adjustment of money under clause (a) of sub-regulation (1) of regulation (3), or as the case may be, under sub-
regulation (2) of regulation 3 on or after notification of Uttar Pradesh Gramin Bank (Employees’) Pension
(Amendment) Regulations, 2024 shall be entitled for pension, family pension, or as the case may be, from date
of refund or adjustment under clause (c) of sub-regulation (1) of regulation 3, or as the case may be, sub-
regulation (2) of regulation 3, or the date of retirement or resignation, or death, as the case may be, whichever

is later.”

(Devinder Pal Grover)
Chairman
(Uttar Pradesh Gramin Bank)
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Form — I
[See regulation 33(1)]

UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

1.  The formula of updating basic pension and additional pension in respect of employees who retired during the
period between 1% day of September, 1987 and 31% October, 1987 shall be as under:

(A) (a) 50 per cent of first Rs.1000 of the average

emoluments reckonable for pension R, cormemrmemnaeneea
RS.-=mmmmmmmmm e
(b) 45 per cent of next Rs.500
(c) 40 per cent of the average emoluments Rs.-mmmmm e
reckonable for pension exceeding Rs.1500
Total (atb+c) R, cormemrmemnaeneoas
(B) 50 per cent of the average monthly
emoluments for the last 10 months in RS~
service prior to retirement
©) Dearness Relief at index number 600 in the
All India Average Consumer Price Index for RS.-m=mmmmmm e
Industrial Workers in the series 1960=100,
on basic pension calculated at (A) above,
(D) Total basic pension =
(B) + (C) X Number of years of qualifying
service (Maximum 33 years) RS, -
33
(E) Basic pension as on 14. 2018 RS.-m=mmmmmm e
(Rounded off to the next higher rupee)
2. Special allowances to the extent of the amount ranking for making contributions to the Provident Fund

corresponding to the special allowances drawn at the time of retirement shall be reckoned for the purpose of
additional pension.

3. Rates of dearness relief worked out at index number 600 in the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100 for all classes of employees who retired during the period between 1%
day of September, 1987 and 3 1% October, 1987:

(a) Employees in subordinate staff cadre : 80.40 per cent of pension calculated at 1(A) above.

Employees in clerical staff cadre
(b) drawing pension up to Rs.756 per : 67 per cent of pension calculated at 1(A) above.
month

Employees in clerical staff cadre drawing pension of Rs.757 per month and above will be eligible
for dearness relief as under:

()
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TABLE

SL . . The amount of dearness relief per month
No. Amount of basic pension drawn (Rs.) admissible (Rs.)
(1 2 3
L. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1085 above 727.00
Employees in officer cadre shall be eligible for dearness relief as under:
(d)
TABLE
S1.No.
0 &) (3)
. For those drawing basic pension Up to 66 per cent of the amount of Pension calculated
) Rs.765 per month at 1(A) above
P subject to a maximum of Rs.500
. For those drawing basic pension From
(i) Rs.766 to Rs.1165 per month Rs.500
(iii) For those drawing basic pension of 42.90 per cent of amount of pension calculated as

Rs.1166 per month or above

at 1(A) above Subject to a maximum of Rs.715
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FORM 11
[See regulation 35(1)]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(1) In the case of employees who retired on or after the 1st day of September, 1987, but before the 1st day of
November, 1992 for workmen cadre and before the 1% of July 1993 for officers cadre, dearness relief shall be
payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600 points in the
quarterly average of the all India Average Consumer Price Index for Industrial Workers in the series 1960 = 100
and such increase or decrease in dearness relief for every said four points shall be calculated in the manner given

below:
TABLE
SL Scale of basic pension The rate of dearness relief as a percentage of basic pension
No. per month
@ @ 3)
@) | UptoRs.1250 0.67 per cent.
(ii) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension in excess of
Rs.1250.
0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
(iii) Rs.2001 to Rs.2130 Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension in excess of
Rs.2000.
Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
@iv) ’ Rs.2000 and Rs.1250 plus 0.33 per cent of the difference between Rs.2130 &

Rs. 2000 Plus 0.17 per cent of basic pension in excess of Rs.2130.

(2) In the case of employees in workmen cadre who retired on or after 1st day of November, 1992; and in the case of
employees in the officers cadre who retire on or after the 1% day of July 1993 but before the first day of April 1998,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points
over 1148 points in the quarterly average of All India Average Consumer Price Index for Industrial workers in the
series 1960=100 and such increase or decrease in dearness relief for every said four points shall be calculated in the

manner given below:

TABLE
SL Scale of basic pension per The rate of dearness relief as a
No. month percentage of basic pension
(1) @ 3)
(1) (i) Up to Rs.2400 0.35 per cent.
(ii) (ii) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic pension in excess of
Rs.2400.
0.35 per cent of Rs.2400 plus 0.29 per cent .of the difference between
(iii) | (iii) Rs.3851 to Rs.4100 Rs.3850 and Rs.2400 plus 0.17 per cent of basic pension in excess of
Rs.3850.
0.35 per cent of Rs.2400 plus 0.29 per cent of the difference between
(iv) | (iv) Above Rs.4100 Rs.3850 and Rs.2400 plus 0.17 per cent of the difference between Rs.4100

and Rs.3850 plus 0.09 per cent of basic pension in excess of Rs.4100.

(3) In case of employees who retire on or after 1st day of April 1998 but on or before the 31% October 2002, dearness
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relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over
1684 points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in the
series 1960=100 and such increase or decrease in dearness relief for every said four points shall be calculated in
the manner given below :

TABLE

SLN Scale of Basic Pension per The rate of dearness relief as a percentage of basic pension
0. month

0] @ (€)]

(i) | Upto Rs.3550 0.24 per cent

(i) | Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the basic

pension in excess of Rs.3550
(iii) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference

between Rs.5650 and Rs.3550 plus 0.12 per cent of basic
pension in excess of Rs.5650
(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference
between Rs.5650 and Rs.3550 plus 0.12 per cent difference
between Rs.6010 and Rs.5650 plus 0.06 per cent of basic
pension in excess of Rs.6010

(4) In respect of employees who retire on or after 1% day of November, 2002 but before the 315 October, 2007,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points
over 2288 points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in
the series 1960=100, at the rate of 0.18 per cent of basic pension.

(5) In respect of employees who retire on or after 1% day of November, 2007 but before the 1% day of November 2012,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points
over 2836 points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in
the series 1960=100, at the rate of 0.15 per cent of basic pension.

(6) In respect of employees who retire on or after 1% day of November, 2012, dearness relief shall be payable for every
rise or be recoverable for every fall, as the case may be, of every 4 points over 4440 points in the quarterly average
of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the rate of 0.10
per cent of basic pension.

Note:

1. Dearness relief shall be payable for the half year commencing from the 1st day of February and ending with 31st
day of July on the quarterly average of the index figures published for the months of October, November and
December of the previous year and for the half year commencing from the 1st day of August and ending with the
31st day of January on the quarterly average of the index figures published for the months of April, May and June of
the same year.

2. In the case of family pension, invalid pension, dearness relief shall be payable in accordance with the rates
mentioned above.

3. Dearness relief will be allowed on full basic pension even after commutation.

4. Dearness relief is not payable on additional pension.

5. Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension
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FORM II1
[See regulation 37(1) (¢)]

ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

a) In respect of employees other than part-time employees, where the employee retired before 1% day of November,
p ploy p ploy! ploy Yy

1992

TABLE

Scale of pay per
month

Q)

Amount of monthly family pension

2

Upto Rs.1500

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.375 per month.

Rs.1501 to
Rs.3000

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.450 per month.

Above Rs.3000

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.600 per month and not more than Rs.1250 per month.

(b) In respect of employees other than part-time employees, retired on or after the 1% day of November, 1992 but
before the 1% day of November, 1997.

TABLE

Scale of pay per

Amount of monthly family pension

month
@ 2

Upto Rs.2870 30 per cent of the 'pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.720 per month.

Rs.2871 to 20 per cent of the 'Pay' shall be the basic family pension plus 20 per cent of allowances which are

Rs.5740 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.860 per month.

Above Rs.5740 15 per cent of the 'Pay' shall be the basic family pension plus 15 per cent of allowances which are

counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.1150 per month and a maximum of Rs.2400 per month.

(¢) In respect of employees other than part-time employees retiring on or after 1% day of November, 1997 but before
the 1% day of November, 2002
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TABLE

Scale of pay per Amount of monthly family pension
month (1) (2)
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
Rs.4210 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1056 per month.

Rs.4211 to Rs.8420

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1262 per month.

Above
Rs.8420

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1687 per month and a more than Rs.3521per month.

(d) In respect of employees other than part-time employees retiring on or after the 1% day of November, 2002 but
before the 1% day of November, 2007

TABLE
Scale of pay per Amount of monthly family pension
month (1) 2)

Up to Rs.5720 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1435 per month.

Rs.5721 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1715 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2292 per month and a more than Rs.4784 per month.

(e) In respect of employees other than part-time employees retiring on or after 1% day of November, 2007 but before
the 1% day of November, 2012

TABLE
Scale of pay per Amount of monthly family pension
month
@ (€]

Up to Rs7090 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1779 per month.

Rs.7091 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.14180 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2186 per month.

Above Rs.14180

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2841 per month and a more than Rs.5930 per month.

(f) Inrespect of employees other than part-time employees retiring on or after 1% day of November, 2012.
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TABLE

Scale of pay per
month (1)

Amount of monthly family pension

2

Up to Rs 11100

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are

counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs. 2785 per month.

Rs. 11101 to
Rs.22200

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.3422 per month.

Above Rs. 22200

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.4448 per month and a more than Rs. 9284 per month.

Note:

1. Dearness relief is not payable on additional family pension.

2. Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’ as defined in
sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-regulation (1) of regulation 33.

3. In the case of a part-time employee, the minimum amount of family pension and maximum amount of family
pension shall be in proportion to the rate of scale wages drawn by the employee.

4. In case the aggregate of basic family pension and additional family pension falls short of minimum pension the
pensioner may be given minimum family pension and dearness relief may be paid on such minimum family
pension and no additional family pension shall be payable over and above the minimum family pension.

FORM IV
[See regulation 25(2)]

QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES

TABLE
SL Actual service on scale wages rendered on Length of corresponding qualifying service for
No. permanent part-time basic in one week each year of service rendered on permanent part-
time basis for calculating the amount of pension
Q)] 2 3
1 Six hours or more but up to 13 hours One third of a year
2 More than 13 hours but up to 19 hours One half of a year
3. More than 19 hours but up to 29 hours three fourth of a year
4 More than 29 hours one year
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FORM V
[See regulation 37(1)(c)]

COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION
The formula for computing basic family pension and additional family pension in respect of employees who were in the

service of the Bank on or after the 1st day of September, 1987 and had died while in service on or before the 31st day of
October, 1987 or had retired on or before the 31st day of October, 1987 but died shall be as under:-

(1) Basic Family Pension:
(A) Pay drawn by the deceased employee at the time of death/
retirement Rs.
B) Basic family pension at the ordinary rates as per Table given
below Rs.
© Dearness Relief at index 600 in the All India Average Consumer

Price Index for Industrial Workers in the series 1960=100 as per
Table I given in Appendix- I on the basic family pension

calculated at (B) above. Rs.
(D) Updated basic family pension i.e. (B) + (C) Rs.
(E) Updated basic family pension as per (D) above (rounded off to

next higher rupee) Rs.
® Basic family pension at one and half times or twice the updated

basic family pension as the case may be of (D) above (rounded off Rs.
to next higher rupee)

(2) Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund in terms
of the Bipartite Settlement dated 10" April, 1989 or Service Regulations corresponding to the special
allowance drawn before the retirement or death shall be reckoned for the purpose of additional family pension.

3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension
() (@)
Below Rs.664 30 per cent of pay shall be the basic family pension plus 30 per cent of the allowances

which counted for making contributions to Provident Fund but not for dearness allowance
shall be the additional family pension with a minimum of Rs.100 and maximum of
Rs.166.

Rs.664 and above 15 per cent of pay shall be the basic family pension plus 15 per cent of allowances which
but below Rs.1992 | counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.166 and maximum of Rs.266.
Rs.1992 and above | 12 per cent of pay shall be the basic family pension plus 12 per cent of allowances which
counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.266 and maximum of Rs.415.

Note:

—_—

Dearness relief is not payable on additional family pension.

2. In case the aggregate of updated basic family pension and updated additional family pension falls short of
Rs.375, the pensioner may be paid Rs.375 with dearness relief thereon in which case no updated additional
family pension shall be payable.
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Form VI
[See regulation 39 (9)]
Name of the Bank : Uttar Pradesh Gramin Bank
Application for Commutation of Pension without Medical Examination
(to be submitted within one year from the date of retirement)

To
Space for
Designated Authority Affixing
attested
Dear Sir, passport size
I retired/will retire from the Bank’s service with effect from --------------- and have opted for Bank’s photograph
Pension Scheme. I desire to commute a fraction of my pension in accordance with the Uttar Pradesh
Gramin Bank (Employees’) Pension Regulations, 2018. The necessary particulars are furnished

below:

Name in full (in block letters)
Designation at the time of
Retirement

Name of Office/Department from
which retired

Date of birth (as per Bank’s
Service Record)

Date of Retirement

Class of Pension

Fraction of Pension proposed
to be Commuted not exceeding
1/3™ thereof.

Signature
Place : Address:

Acknowledgement

Received from Shri/Smt/Kum

application for commutation of Pension.

Former Designation

Place :
Date :

(Signature of Designated Authority)
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Form VII

[See regulation 39 (9)]
Name of the Bank : Uttar Pradesh Gramin Bank
Application for Commutation of Pension subject to Medical Examination
(to be submitted in duplicate)

PART -1

Space for
To , Affixing
Designated Authority attested
assport siz
Dear Sir, ppt?(s)lt)(?gr;phe
I desire to commute a fraction of my pension in accordance with Uttar Pradesh Gramin Bank
(Employees’) Pension Regulations, 2018. An attested copy of my photograph is affixed on the

application and an unattested copy is enclosed. The necessary particulars are furnished below:
1. Name in full (in block letters)

2. Designation at the time of retirement :
3. Name of Office/Department from
which retired
4. Date of birth (as per Bank’s
Service Record)

5. Date of Retirement

6. Class of Pension

7. Fraction of Pension proposed to be
commuted not exceeding 1/3
thereof

8. Preference for station where
medical examination is desired to
take place

Place:
Date:

Signature

Address:

Acknowledgement
Received from Shri/Smt/Kum.

application for commutation of Pension.

(Former Designation)

Place:

Date:

(Signature of Designated Authority)
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Form VII - PART - 11

(To be completed by the Designated Authority)

(==Y

Name of the Applicant
Date of birth (as per Bank’s
Service Record)

Date of Retirement

Class of Pension

Amount of Pension
Amount of Pension desired
to be commuted

N

SNk W

On the basis of

Added Years

Normal Age
1 Year 2 Years

7. (i) Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

8. Number of enclosures, if any (see note below)

Place:
Date:

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the applicant’s
case if the applicant has been granted invalid pension or has previously commuted a part of his pension or
declined to accept commutation on the basis of an addition of years to actual age, or has been refused
(commutation) on medical grounds.
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Form VII - PART - 1I (contd.)

Copy forwarded to Shri/Smt./Kum.

(give complete postal address)
with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis of the

report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of pension to be
commuted as follows:-

On the basis of

Added Years
Normal Age
1 Year 2 Years
Rs. Rs. Rs.

@) Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been made, is
subject to alteration at any time without notice and consequently the basis is liable to revision before payment
is made and the sum payable will be the sum appropriate to the applicant’s age on his birthday next after the
date on which the commutation becomes absolute or if the medical authority directs that years will be added to
that age, to the consequent assumed age.

Acknowledgement

Shri/Smt./Kum. should report for medical examination to the Bank’s Medical
Officer at Bank’s Dispensary between a.m. and p-m. on . He/She should take with
him/her the enclosed Form No.VIII with the particulars required in Part-1 completed except the signature or thumb
impressions.

Place:
Date:

(Signature of Designated Authority)
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Form VII - PART III

Name of Bank: Uttar Pradesh Gramin Bank
(Draft Letter to Bank’s Medical Officer
Referring the pensioner for Medical Examination)

Ref. No.:
Date:

To

Dr.

(Bank’s Medical Officer)

Sir/Madam,

Medical Examination-Commutation of Pension

Shri /Smt./ Kum. who retired from the service on

as (Designation) has applied for commuting a fraction of his/her pension

for a lump sum payment. The following documents are forwarded herewith.

(a)  Application in Form No.VII in original.

(b)* Report or statement of the applicant’s case if he has been granted invalid pension or has previously commuted a
fraction of his pension or declined to accept commutation on the basis of addition of years to his actual age or
has been refused commutation on Medical Grounds.

In terms of regulation of Uttar Pradesh Gramin Bank (Employees’) Pension Regulations, 2018
(commutation of pension), Shri/Smt./Kum should be examined by a Bank’s Medical Officer. It
is requested that arrangement may be made to get Shri / Smt. / Kum
examined as expeditiously as possible preferably within four weeks.

A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before you at the
earliest.

The receipt of this letter may please be acknowledged.

Yours faithfully

(Designated Authority)

*Strike off whichever not applicable
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Form VIII

[See regulation 39(9)]
PART I
Name of Bank: Uttar Pradesh Gramin Bank )
Space for Affixing
attested passport
size photograph

Declaration by the Pensioner for facilitating
Medical Examination by the Bank’s Medical Officer.

The applicant must complete this statement prior to his examination by Bank’s Medical Officer and must sign the
declaration appended thereto in the presence of Bank’s Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father’s age, if living and state of health.
Father’s age at death and cause of death.
Mother’s age, if living and state of health.
Mother’s age at death and cause of death.

4. Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.

5. Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.

6. Have you during the last three years period

(a) suffered from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or

(b) undergone any major surgical operation

(c) lost or gained weight markedly

Declaration by Applicant
To be signed in presence of the Bank’s Medical Officer

I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk of losing
the commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank’s Medical Officer)

41



Form VIII - PART 1I

Medical details of the Pensioner
(To be filled by the examining Medical Officer)

1. Apparent age

2. Height

3. Weight

4. Describe any scars or identifying

Marks of the applicant

5. Pulse rate-
a) Sitting
b) Standing

What is the character of the pulse ?

6. Blood pressure-
a) Systolic
b) Diastolic
7. Is there any evidence of disease of the main organs -
a) Heart
b) Lungs
c) Liver
d) Spleen
e) Kidney
8. Investigations (wherever considered

necessary by the Bank’s Medical Officer)

6)) Urine (State specific gravity)
(ii) Blood
(ii1) X-R-ray Chest
(iv) E.CG
9. Any additional finding
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Form VIII - PART III

Certificate of Fitness for Payment of Commutation of pension
(To be filled by the examining Medical Officer)

I/We have carefully examined Shri/Smt./Kum. and am/are of opinion that-

He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.

OR

Although he/she is suffering from

he/she is considered fit subject for commutation but

his/her age for the purpose of commutation, i.e. the age next birthday should be taken to

be (In words) years more than his/her actual age.

Place:

Date:

(Signature and Designation of
Examining Medical Officer)
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